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 Item Purpose / Support 

   Agenda   

   

1. Convene Closed Session 5:30 p.m. 

1.1. Roll Call  

1.2. Public Comments prior to Closed Session  

   

2. Closed Session Items  

2.1. Certificated/Classified/Management Leaves, 
Retirements, Resignations & Appointments 

Approval 

2.2. Expulsion(s) 11-15-16, 12-15-16 and         
13-15-16 

Information for vote later in Open Session. 

2.3. Negotiations – Collective Bargaining Session 
(Govt. Code Section 3459.1(d)) GSCFT K-12 

Information 

2.4 Conference with Real Property Negotiators 
(Govt. Code 54956.8) Property Address: 133 
Mission Street, Santa Cruz, CA 

Agency Negotiator: Jim Monreal                                                
Negotiating Parties: Santa Cruz City Schools; Burroughs 
Financial Services; Burton & Cooper, LLP; Sereno Group 
Under Negotiations:Terms, Payment 

2.5 Public Employee Performance Evaluation 
(Govt. Code Section 54957)                     
Title: Superintendent 

 

   

3. Convene Open Session 6:30 p.m. 

3.1. Welcome and Pledge of Allegiance  

3.2. Agenda deletions, additions, or changes of 
sequence 

 

3.3. Superintendent's Remarks prior to Public 
Comments 
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 Item Purpose / Support 

4. Public Comments 
For presentations of matters not on the Agenda. 
3 minutes for individuals; 15 minutes per subject. 

Note to Members of the Public:  Thank you for taking 
the time to attend this meeting.  Santa Cruz City School 
Board Members appreciate your presence and your 
comments regarding items not on the agenda are 
valued.  Due to the legal constraints of the Brown Act, 
your Trustees are not allowed to comment on Public 
Comments during this time. 

   

5. Superintendent's Report & Student 
Representatives' Reports 

 

5.1. Superintendent's Report  

5.2. Student Representatives' Reports  

   

6. Board Members' Reports  

6.1. Board Members' Reports  

6.2. Board President's Report  

   

7. Approval of Minutes  

7.1. Minutes of the Regular Meeting of March 9, 
2016 

Approval 

   

8. General Public Business  

   

8.1. Consent Agenda: These matters may be 
passed by one roll call motion.  

Trustees may pull any item from the Consent Agenda for a 
separate discussion and vote. 

8.1.1. Personnel Actions - Certificated Approval 

8.1.2. Personnel – Classified Actions Approval 

8.1.3. Purchase Orders Approval 

8.1.4. Warrant Register Approval 
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 Item Purpose / Support 

8.1.5. Budget Transfers Approval 

8.1.6. Parcel Tax Oversight Committee Resignation Accept the resignation of Bill Maxfield as representative for 
Delaveaga Elementary School on the Parcel Tax Oversight 
Committee (PTOC). 

8.1.7. Support for AB 1644: Early Mental Health 
Initiative/Primary Intervention Program 

Approve Santa Cruz City Schools’ participation in support of 
the restoration of the Primary Intervention Program at the 
State level.  Children Now is collecting the names of 
organizations who will sign on as a part of a single letter 
representing multiple organizations.  Santa Cruz City 
Schools will also send letters to Assemblymembers Bonta 
and O’Donnell to support this effort. 

8.1.8. Contracts and Consultant Service 
Agreements 

 

8.1.8.1. Agreements: Superintendent's Office  

8.1.8.1.1. 2016-17 District Legal Services-Lozano 
Smith 

Approval 

8.1.8.1.2. 2016-17 District Legal Services-Dannis, 
Woliver, Kelley 

Approval 

8.1.8.1.3. 2016-17 District Legal Services-Fagen, 
Friedman & Fulfrost 

Approval 

8.1.8.2. Contract: Education Services  

8.1.8.2.1. Contract: Education Services-Special 
Education: Non-Public Agency-Abrite Org., 
Revision Master Contract 

Authorized request to add One-to-One Aide/Special 
Circumstance Instructional Assistance Behavior Intervention 
Services for student who requires these specialized services 
that are mandated through the Individual Education Plan. 

8.1.9. Disposition of Surplus Property It is recommended that the Board of Education authorize the 
Assistant Superintendent, Business Services, or his 
designee, to sell or dispose of the surplus property on the 
attached list(s) in accordance with Board Policy 3270 and 
Administrative Regulation 3270A. 

   

8.2. Report of Actions Taken in Closed 
Session 

 

8.2.1. Report of Closed Session Actions  
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 Item Purpose / Support 

8.2.2. Vote on Expulsion(s)  

8.2.2.1. Vote on Expulsion 11-15-16 Vote 

8.2.2.2. Vote on Expulsion 12-15-16 Vote 

8.2.2.3 Vote on Expulsion 13-15-16 Vote 

   

8.3. Items to Be Transacted and/or Discussed  

8.3.1 New Business: Resolution 38-15-16 in 
Support of Local Measure Q on the June 7, 
2016 Election Ballot 

Recommendation: Approve the resolution in support of the 
Cabrillo College local bond measure. 

8.3.2. New Business: Staff Report Athletics Staff will present a report on the SCCS Athletics Programs. 

8.3.3. New Business: Staff Report Summer 
Facilities Projects/Update on Facilities 
Master Plan Development 

Staff will report on facilities projects scheduled for Summer 
2016 and provide an update on the Facilities Master Plan 
development. 

8.3.4. New Business: Resolutions 36-15-16 &     
39-15-16 Annual Resolutions for Temporary 
Borrowing 

Recommendation: Approve Resolutions #36-15-16 
authorizing temporary cash loans from the Santa Cruz 
County Treasurer in the 2016-17 fiscal year and #39-15-16 
authorizing temporary cash loans from the Santa Cruz 
County Office of Education in the 2015-16 fiscal year. 

8.3.5. New Business: Resolution 37-15-16 
Classified Layoffs/Reductions 

Recommendation: To approve the Resolution to 
layoff/reduce hours/months in the classified service as 
submitted in order to meet 2016-17 budget reductions, 
necessitated by lack of funding or program changes. 

8.3.6. Board Policy Updates Recommendation: Approve for first and/or final reading. 

8.3.7. Job Description: Newcomer Teacher & 
Transition Specialist 

Recommendation: Approve for first and/or final reading. 

   

9. Adjournment  

   

10. Report Actions Taken in Closed Session  

   

11. Reconvene to Closed Session  
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The board book for this meeting, including this agenda and back-up materials, may be viewed or downloaded online: 
http://www.sccs.santacruz.k12.ca.us/board-of-education/agendas-&-minutes.html or may be viewed at the District 
Office, Superintendent’s Office, Room 303, 405 Old San Jose Road, Soquel, CA.    
 
Public Participation: 
All persons are encouraged to attend and, when appropriate, to participate in meetings of the Santa Cruz City Schools 
Board of Education. If you wish to speak to an item on the agenda, please be present at the beginning of the meeting 
as any item, upon motion, may be moved to the beginning of the agenda.  Consideration of all matters is conducted in 
open session except those relating to litigation, personnel and employee negotiations, which, by law, may be 
considered in closed session. 
 
Translation Requests: 
Spanish language translation is available on an as-needed basis.  Please make advance arrangements with Nancy 
Lentz by telephone at (831) 429-3410 extension 220. 
Las Solicitudes de Traducción: 
Traducciones del inglés al español y del español al inglés están disponibles en las sesiones de la mesa directiva.  Por 
favor haga arreglos por anticipado con Nancy Lentz por teléfono al numero (831) 429-3410 x220. 
 
1. The Board Study Session on April 13, 2016, 6:30 p.m., will be held in Room 312 of the District Office, 405 Old 

San Jose Road, Soquel, CA. 
2. The Regular Meeting on April 20, 2016, 6:30 p.m., will be held at the Santa Cruz County Office of Education, 

400 Encinal Street, Santa Cruz, CA. 
3. The Regular Meeting on May 11, 2016, 6:30 p.m., will be held at the Santa Cruz County Office of Education, 

400 Encinal Street, Santa Cruz, CA. 
4. The Regular Meeting on May 25, 2016, 6:30 p.m., will be held at the Santa Cruz County Office of Education, 

400 Encinal Street, Santa Cruz, CA. 
5. The Annual Board of Education Governance Session on June 1, 2016, 5:30 p.m., will be held in Room 312 of 

the District Office, 405 Old San Jose Road, Soquel, CA. 
6. The Regular Meeting on June 15, 2016, 6:30 p.m., will be held at the Santa Cruz County Office of Education, 

400 Encinal Street, Santa Cruz, CA. 
7. The Regular Meeting on June 22, 2016, 6:30 p.m., will be held at the Santa Cruz County Office of Education, 

400 Encinal Street, Santa Cruz, CA 
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MINUTES OF THE REGULAR MEETING 
OF THE SANTA CRUZ CITY SCHOOLS BOARD OF EDUCATION 

FOR THE ELEMENTARY AND SECONDARY DISTRICTS 
March 9, 2016 

 
 
Convene Closed Session 
Board President Thompson called this Regular Meeting Closed Session to order at 5:32 p.m. in the County 
Office of Education Board Room, 400 Encinal Street, Santa Cruz, CA. 
 
Public Comments for Closed Session Agenda Items 
Santa Cruz High School English Teacher Clouse addressed the Board of Education regarding a personnel 
matter. 
 
Convene Open Session 
Board President Thompson called this Regular Meeting Open Session to order at 6:33 p.m. in the County 
Office of Education Board Room, 400 Encinal Street, Santa Cruz, CA. 
 
Attendance at Meeting 
Sheila Coonerty Deedee Perez-Granados Jeremy Shonick     
Patricia Threet  Alisun Thompson  Deb Tracy-Proulx  Claudia Vestal  
 
Absent: Student Representative Ella Carroll, Santa Cruz High School 
Absent: Student Representative Aren Pageler, Harbor High School 
 
Kris Munro, Superintendent 
Angela Meeker, Assistant Superintendent, Educational Services 
Molly Parks, Assistant Superintendent, Human Resources 
Members of the Audience 
 
Welcome and Format 
Board President Thompson welcomed those in attendance and explained the format used for this Regular 
Meeting of the Board of Education.  
 
Agenda Changes 
 
Superintendent’s Remarks Prior to Public Comments 
None 
 

PUBLIC COMMENTS 
Community supporter Dr. Jim Logsdon reported that lots of folks in the area are anxious to hear how the 
district will utilize the Natural Bridges campus.  Santa Cruz City Schools Food Services Director Amy Hedrick-
Farr invited the Board and Cabinet Members to the California Thursdays Food Services Collective Action Day 
event on March 17th at Harbor High School.  Santa Cruz City Schools will join 58 other school districts across 
the state to serve students a healthy freshly-prepared meal with California grown food.  Each participating 
district will tailor the program to suit its own needs.  Each Trustee and Cabinet Member was offered a coupon 
for a free meal on March 17.   
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SUPERINTENDENT’S REPORT 

Superintendent’s Report 
On March 7th, Superintendent Munro, Ms. Meeker and Mr. Monreal met with district parent leaders to discuss 
budget, LCAP, facilities, potential collaboration and other issues.  The Superintendent plans on meeting with 
this group bi-annually and a possible collaboration meeting regarding facilities needs in the spring of 2016.  
The Superintendent thanked the ARK Independent Studies and the Santa Cruz High School staffs for their 
WASC self-studies work; successful WASC visits this week will guide next step in continuous improvement for 
students.   On March 4th, Superintendent Munro met with Thomas Gelder and Christine Ongjoco from the 
Everett Program at UCSC to learn more about the YEI College Mentor Program App and summer camp for high 
school girls interested in coding and college readiness.  This information will be shared at SCCS Counselor 
meetings and with other Santa Cruz school districts through S4C.  Superintendent Munro met with both new 
Pacific Collegiate School President Connie Smith and outgoing President Pete Rode to discuss the current 
facilities agreement and future collaboration.  Ms. Parks and the SCCS HR Team have been conducting needs 
assessments at Bay View Elementary, Harbor High School and Santa Cruz High School to determine candidate 
merits for the Principal positions that will become available.  The positions have been posted and interview 
panels have been identified.  It is nice to be in this process early in the hiring season.   On March 5th, the 
Superintendent presented for the Tier 2 Administration class at the Santa Cruz County Office of Education for 
Leadership and Equity.  It was a great opportunity to meet some of the up and coming school leaders in the 
community and share about our district.  Today, the Superintendent met with Santa Cruz Police Chief Vogel to 
continue refining our Memorandum of Understanding with the SCPD for School Resource Officer Services.  
City Manager Martin Bernal invited Superintendent Munro to attend a meeting at the end of the month at 
UCSC regarding faculty housing.  Superintendent Munro introduced Interim Finance Director Kyle Rucker. 
 

BOARD MEMBERS’ REPORTS 
Board Members’ Reports 
Board Member Tracy-Proulx reported that the SCZCSBA will meet on March 10, 6:30 p.m., at Harbor High 
School.  Discussion topics will include student information privacy and the upcoming CSBA Legislative Day of 
Action.   
 
Board Member Threet congratulated the Santa Cruz High School Boys’ Basketball Team and wished them well 
in the CCS Tournament. 
 
Board Member Vestal has been speaking with parents of incoming kindergarteners and transitional 
kindergarteners, and is excited about the new class that will be coming to Monarch Alternative Elementary.  
Ms. Vestal is looking forward to the California Thursday event at Harbor High School sponsored by our Food 
Services Department and encouraged all Trustees who are able to attend this event. 
 
Board Member Coonerty reported that responding to overwhelming public protest, a federal judge has 
backtracked on the potential release of records for 10 million California students -- and decided that they 
won't be provided to attorneys in a special-education lawsuit.  Dr. Coonerty feels that this is good news.   
 
Board President’s Report 
Board President Thompson commended Student Services Director Eileen Brown for her advocacy strong 
support of the Calciano Symposium.  Santa Cruz City Schools had a strong presence at the February 26th event 
and one of our parents, Dr. Jen Hastings, was a presenter.  Board President Thompson congratulated Harbor 
High School Teacher and the Safe Schools Program Director Ron Indra, who received the Trailblazer Award by 
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the Diversity Center for his advocacy.  Dr. Thompson attended the District Marketing Committee meeting and 
the Sentinel Editorial Board meeting with Superintendent Munro and Ms. Parks.  Dr. Thompson attended the 
inaugural meeting of the Harbor High School Beautification Committee.  This group plans to meet three or 
four times each year.   
 

APPROVAL OF MINUTES 
1. MSP (Vestal/Perez-Granados) 7-0, the Board of Education approved the Minutes of the Regular 

Meeting on February 24, 2016, as submitted. 
 
Consent Agenda 
Dr. Coonerty pulled Item 8.1.7.2.1 Agreement with Clifford Moss for a separate discussion and vote.  Ms. Parks 
noted that the Classified Actions Report will include a change to the report: Professional Expert Maria 
Goncharoff –the item will be changed from not to exceed 300 hours to $300.  Ms. Tracy- Proulx moved 
approval of the Consent Agenda, minus Item 8.1.7.2.1, consisting of:  Item 8.1.1 Personnel Actions – 
Certificated; Item 8.1.2 Personnel Actions – Classified; Item 8.1.3 Purchase Orders; Item 8.1.4 Warrant 
Register; Item 8.1.5 Resolution 32-15-16 Authorized Signatures for the District; Item 8.1.6 Resolution 33-15-16 
Designation of JPA Representatives; Item 8.1.71.1 CSA: Supt-Kathryn Halper, District Marketing Consultation; 
Item 8.1.7.3.1 CSA: Educational Services (AECP)-Beehively, Education Technology training funded through Title 
II; Item 8.1.7.4.1 CSA: Educational Services (Curriculum)-Great Minds, Eureka Math Training Program; Item 
8.1.7.5.1 CSA: Education Services (Harbor HS)-Oregon Shakespeare Festival performances; Item 8.1.8 
Disposition of Surplus Property.   Dr. Perez-Granados seconded the motion.  The motion was approved by roll 
call vote, as follows: 
Roll Call Vote: Coonerty – Yes Perez-Granados – Yes  Shonick – Yes   

Threet – Yes  Thompson – Yes  Tracy-Proulx – Yes  Vestal – Yes 
 
Item 8.1.7.2.1 Agreement: Business Services-Clifford Moss, School Bond Feasibility & Strategic Planning 
Professional Services 
Dr. Coonerty asked to hear about this item in more detail.  Superintendent Munro reported that the RFP 
process in the spring of 2015 searched for a firm to work with the district for two years and two separate 
campaigns: the parcel taxes that were approved by the voters in the fall of 2015 and a possible bond election 
in the fall of 2016.  After the initial polling and research, the district will make an informed decision on 
whether to proceed.  Ms. Threet moved approval and Ms. Vestal seconded the motion.  The motion was 
approved by roll call vote, as follows: 
Roll Call Vote: Coonerty – Yes Perez-Granados – Yes  Shonick – Yes   

Threet – Yes  Thompson – Yes  Tracy-Proulx – Yes  Vestal – Yes 
 
Closed Session Actions Report 
2.1 The Board of Education took action on the Certificated/Classified/Management Leaves, Retirements, 

Resignations and appointments. 
2.2 The Board of Education heard information on Expulsion 10-15-16 to prepare for a vote later this 

evening in Open Session. 
2.3 The Board of Education heard an update from and provided direction to designated representative, 

Molly Parks, regarding negotiations with the SCCCE. 
2.4 The Board of Education heard an update from and provided direction to designated representative, 

Molly Parks, regarding negotiations with the GSCFT. 
2.5 Public Employee Performance Evaluation (Govt. Code Section 54957) Title: Superintendent.  The Board 

of Education discussed the evaluation of Superintendent Munro. 
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Vote on Expulsion(s) 
1. MSP (Vestal/Perez-Granados) 7-0, the Board of Education recommended that Student 10-15-16 be 

expelled through the end of the Fall Semester of the 2016-17 school year and referred to the County 
Office of Education. 

 
ITEMS of BUSINESS to be TRANSACTED and/or DISCUSSED 

8.3.1 Staff Report: Climate and Culture Response to Intervention: Trauma Informed Schools Training 
 Ms. Meeker reported that staff members are present to present a report on Trauma Informed Care 

and Schools Training.  The objectives of the training are to increase the knowledge of participants 
regarding the impact of adverse childhood experiences, toxic stress and trauma on student behavior 
and to implement strategies designed to increase student and school safety (physical and emotional). 

 Presenters included Student Services Director Brown, Branciforte Middle School Principal Pfotenhauer, 
Small Schools and Adult School Principal Tabachnick, and Teachers Kristen Cameron and Michelle 
McKinney.  This report was informational in nature, and no actions were taken by the Trustees 
regarding this matter. 

 
8.3.12 Old Business: Educator Effectiveness Grant Funding 

Ms. Meeker acknowledged that receiving grants and making recommendations for spending this 
money is both an honor and a tremendous responsibility.  As this spending plan is brought back to the 
Board of Education for a second reading and final approval, it is clear that there are manyadditional 
needs and our systems for analyzing student outcomes and data are still being developed.  Ms. Meeker 
shared some of the context that moves these particular recommendations forward.  Ms. Meeker 
reported that on September 22, 2015, Governor Brown signed SB103, the Education Trailer Bill, into 
law, which contained revised appropriation language for funds to be disbursed to local educational 
agencies for purposes of enhancing the effectiveness of teachers and administrators. There are a 
number of activities that we have already undertaken, and continue to undertake, to improve teacher 
and administrator effectiveness. This new funding is provided specifically to support these activities:  

 Beginning teacher and administrator support and mentoring 

 Professional Development, coaching, and support services for teachers who have been identified as 
needing improvement or additional support by local educational agencies  

 Professional development for teachers and administrators that is aligned to the state content 
standards.  

 To promote educator quality and effectiveness, including, but not limited to, training on mentoring 
and coaching certificated staff and training certificated staff to support effective teaching and 
learning.  

The funds must be spent by July 1, 2018. As a condition of receiving the funds, a spending plan for the 
funds must be presented at a public meeting of the governing board and then approved at a 
subsequent public meeting of the governing board.  Following questions and comments from the 
Board of Education, Board Member Shonick respectfully submitted a different spending plan for these 
$572K grant funds for the Trustees to consider.  Following additional questions and comments from 
Trustees, District Administration and Staff, and Members of the Public, MSP (Tracy-Proulx/Perez-
Granados) 6-1, the Board of Education approved the spending plan as submitted by Ms. Meeker.  Mr. 
Shonick voted no. 
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8.3.2 New Business: School Safety Plans 

Student Services Director Brown reported that each school site revises the Comprehensive School 
Safety Plan annually based on a review of their data. Data considered includes attendance and 
discipline reports, the California Healthy Kids Survey, the Social Emotional Health Survey, rosters of 
club and sports participation, parent and student surveys, and input from the School Site Council and 
law enforcement. Plans are monitored and revised as needed.  Following questions and comments 
from Trustees, District Administration and Staff, and Members of the Public, MSP (Vestal/Coonerty) 
7-0, the Board of Education approved the School Safety Plans for March 1, 2016 to March 1, 2017.  

 
8.3.3 New Business: 2nd Interim Report 

Superintendent Munro introduced Interim Finance Director Rucker to report to the Trustees.   After 
providing information about the reporting requirements and the district budget, Mr. Rucker 
recommended approval of the 2015-16 Second Interim Report with a Positive Certification. A positive 
certification is assigned when the District projections indicate that it will meet its financial obligations for 
the current and two subsequent fiscal years.  MSP (Shonick/Coonerty) 7-0, the Board of Education 
approved the 2nd Interim Report, including a commitment to schedule a Board Study Session in either April 
or May, 2016 regarding the funding for Books and Supplies (80% of allotted time) and Tax Revenues (20% of 
allotted time). 

 
8.3.4 New Business: PUBLIC HEARING: SCCS/SCCCE Tentative Agreement + Disclosure of Costs 
 Open: Board President Thompson opened the Public Hearing at 9:12 p.m. 
 

Interim Finance Director Rucker reported that the Board is required by AB 1200 to make this tentative 
agreement available to the public, to publicly disclose its costs and to conduct a public hearing to 
receive public comments on the agreement prior to being approved. 
 
Public Comments: None 
Close: Board President Thompson closed the Public Hearing at 9:17 p.m. 

     
8.3.5 New Business: Tentative Agreement between SCCS and SCCCE 

Ms. Parks reported that Santa Cruz City Schools (SCCS) and the Santa Cruz Council of Classified 
Employees (SCCCE) reached a tentative agreement on February 17, 2016.  Following the conclusion of 
the Public Hearing disclosing the costs of the agreement, Ms. Parks recommended approval of the 
agreement and the disclosed costs of the agreement.  MSP (Coonerty/Threet) 7-0, the Board of 
Education approved the agreement and the costs of the agreement.  

 
8.3.6 New Business: Meet and Confer Agreement for the Confidential Unit 

Superintendent Munro reported there are currently six non-represented Confidential Employees at 
Santa Cruz City Schools. Confidential Employees are those individuals whose jobs engage them directly 
in supporting the collective bargaining process.  This agreement brings those individuals in line with the 
SCCCE agreement that was reached on February 17, 2016.  MSP (Threet/Perez-Granados) 7-0, the 
Board of Education approved the agreement for the Confidential Unit. 

 
8.3.7 New Business: Revised Salary Schedules for the SCCCE 
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 Superintendent Munro recommended approval of the revised salary schedules for the Santa Cruz 
Council of Classified Employees to accompany the agreement that was approved previously in this 
meeting.  The Superintendent also noted that some typographical corrections were made to pages 1-3 
of the PERS Eligible Salary Schedules for 2014-15 and 2015-16.  The revised pages were given the 
“footer date” of 3/8/2016 and both of the complete documents will be revised to include the “footer 
date” of 3/8/2016.  The Salary Schedules for the Licensed Professionals were also added to this item.  
These employees hold classified positions, but follow the certificated employment calendar.  MSP 
(Coonerty/Vestal) 7-0, the Board of Education approved the Revised Salary Schedules for the SCCCE, 
including the revised “footer dates” and the schedules for Licensed Professionals. 

 
8.3.8 New Business: Sunshine GSCFT K-12 to SCCS for 2016-17 

Ms. Parks reported that these items are submitted in accordance with the Employees Relations Act for 
public notice of contract proposals before official negotiations may begin, and recommended approval 
of the Greater Santa Cruz Federation of Teachers’, K-12 Unit, 2016-17 contract proposals to Santa Cruz 
City Schools for sunshining.  MSP (Perez-Granados/Vestal) 7-0, the Board of Education approved the 
items for sunshining. 

 
8.3.9 New Business: Sunshine SCCS to GSCFT K-12 for 2016-17 

Ms. Parks reported that these items are submitted in accordance with the Employees Relations Act for 
public notice of contract proposals before official negotiations may begin, and recommended approval 
of the Santa Cruz City Schools 2016-17 contract proposals to the Greater Santa Cruz Federation of 
Teachers’, K-12 Unit, for sunshining.  MSP (Coonerty/Vestal) 7-0, the Board of Education approved the 
items for sunshining. 

 
8.3.10 New Business: Resolution 34-15-16 Non-Re-Election of Certain Probationary Certificated Employees 

Per Ms. Parks request at the start of the meeting, this item was removed from the agenda.  There are 
no non-re-elects. 

 
8.3.11 New Business: Resolution 35-15-16 Reduction in K-12 Particular Kinds of Services 

Ms. Parks reported that Resolution #30-15-16 was approved by the Board of Trustees on February 24, 
2016. Since that date, the district has received updated information on incoming ninth grade 
enrollment and course selections. After reviewing and updating secondary master schedules, an 
additional reduction of 1.0 FTE of English and 1.0 FTE of Spanish has been identified. Resolution #35-
15-16 replaces #30-15-16 and Ms. Parks recommended approval of Resolution 35-15-16.  Dr. Perez-
Granados moved approval of this item and Dr. Coonerty seconded the motion.  The motion was 
approved by roll call vote, as follows: 
Roll Call Vote: Coonerty – Yes Perez-Granados – Yes  Shonick – Yes   

Threet – Yes  Thompson – Yes  Tracy-Proulx – Yes Vestal – Yes 
 

Board Meeting Schedule Information 
1. The Regular Meeting on March 23, 2016, 6:30 p.m., will be held at the Santa Cruz County Office of 

Education, 400 Encinal Street, Santa Cruz, CA. 
2. The Board Study Session on April 13, 2016, 5:30 p.m., will be held in Room 312 of the District Office, 

405 Old San Jose Road, Soquel, CA. 
3. The Regular Meeting on April 20, 2016, 6:30 p.m., will be held at the Santa Cruz County Office of 

Education, 400 Encinal Street, Santa Cruz, CA. 
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4. The Regular Meeting on May 11, 2016, 6:30 p.m., will be held at the Santa Cruz County Office of 
Education, 400 Encinal Street, Santa Cruz, CA. 

5. The Regular Meeting on May 25, 2016, 6:30 p.m., will be held at the Santa Cruz County Office of 
Education, 400 Encinal Street, Santa Cruz, CA. 

6. The Annual Board Governance Session on June 1, 2016, 5:30 p.m., will be held in Room 312 of the 
District Office, 405 Old San Jose Road, Soquel, CA. 

7. The Regular Meeting on June 15, 2016, 6:30 p.m., will be held at the Santa Cruz County Office of 
Education, 400 Encinal Street, Santa Cruz, CA. 

8. The Regular Meeting on June 22, 2016, 6:30 p.m., will be held at the Santa Cruz County Office of 
Education, 400 Encinal Street, Santa Cruz, CA. 

 
Adjournment 
There being no further Open Session business to come before the Trustees, Board President Thompson 
adjourned this Open Session of the Regular Meeting at 9:34 p.m.  
 
* For more details about this meeting, please visit our district website and listen to the meeting 

recording: 
 
 http://www.sccs.santacruz.k12.ca.us/about-us/board-of-education/agendas-a-minutes.html  
 
 
 
 
 
 
Respectfully submitted, 
 
 
Kris Munro, Superintendent     Alisun Thompson, President 
Santa Cruz City Schools     Board of Education 
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AGENDA ITEM:  8.1.1 
 

SANTA CRUZ CITY SCHOOL DISTRICT 
 
 
 
AGENDA ITEM: Certificated Personnel Actions 
 
DATE: March 23, 2016 
 
FROM: Molly Parks, Assistant Superintendent, Human Resources 
 
THROUGH: Kris Munro, Superintendent 
 
 
 
 
 

THERE ARE NO OPEN SESSION CERTIFICATED PERSONNEL ACTIONS 
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AGENDA ITEM 8.1.2 

     

SANTA CRUZ CITY SCHOOLS DISTRICT 

  

  

  

AGENDA ITEM:        Classified Personnel Actions 

  

MEETING DATE:      March 23, 2016  

  

FROM:                   Molly Parks, Asst. Superintendent, Human Resources 

  

THROUGH:            Kris Munro, Superintendent   

  

  

RECOMMENDATION: 

To approve the classified personnel actions as submitted. 

  
  

BACKGROUND: 

The attached lists of classified personnel actions are submitted in accordance with the District, 

SCCCE Agreement and the Merit Rules. 
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AGENDA ITEM 8.1.2 

CLASSIFIED EMPLOYEE ACTIONS 

  

  

Reviewed by Classified Personnel Director: Kenee Houser                                    

 

 •Employment Actions Concerning Regular Assignments• 

Probationary (New Hires or Temporary Employees Made Regular): 

Guzman, Julia, School Community Coordinator - HH, 8hrs/9mo, effective 3/10/16 

Lerman, Kathryn, Clerical Assistant - BV, 3.5hrs/9mo, effective 3/8/16   

Promotion: 

Guzman, Georgiana, Senior Food Service Worker - GA, 6hrs/9mo, effective 3/12/16  

Voluntary Demotion:   

None 

Increase/Reduction in FTE - Months/Hours of Service: 

Marizette, Gail, Yard Duty - BV, from 1hrs/9mo to 1.5hrs/9mo, effective 10/16/15 

Marlatt, Monica, Career Development Specialist - SE/TPHH, from 3.8hrs/9mo to 6hrs/9mo, 

effective 3/14/16 

Additional FTE/Position:  

None 

39-Mo Reinstatement: 

Kianpour, Jacqueline, Instructional Technician/ASES - GA, 3.9hrs/9mo, effective 3/8/16  

63-Mo Reinstatement: 

None 

Transfer: 

None 

Provisional Assignments (not to exceed 90 working days):  

DeMarco, Roxana, Substitute Instructional Technician - WL, 3hrs/9mo, effective 3/7/16 

Kruse, Mimi, School Health Clerk - WL, 3hrs/9mo, effective 2/26/16 

Leave of Absence:  

None 

Separation from Service: 

Phillips, Stephen, Instructional Technician - GA, 3.9hrs/9mos, resignation, effective 3/7/16 
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AGENDA ITEM 8.1.2 

Retirement: 

Locke, Carol, Secretary III - SC, 8hrs/10mo, effective 6/16/16  

 •Limited Term Project (not to exceed 126 days)/Substitutes: • 

New EWA/Hourly Employees: 

Gaona, Barreto,  Substitute Custodian, Site & Dept. will vary, effective 3/10/16 

Haldi, Jacob,  Substitute Campus Supervisor - MH, effective 3/10/16 

Herrera, Edgar, Substitute-Custodian - MO, Site & Dept. will vary, effective 3/12/16 

Prescott, Max, Substitute Instructional Technician/ASES - BV, effective 3/8/16  

Rix Matthew, Substitute Custodian - MO, Site & Dept. will vary, effective 3/11/16 

Existing EWA/Hourly Employees:  

Dyer, Lisa, Learning Assistant  - BV, not to exceed 85hrs, 1/7/16 to 6/9/16 

Perez, Ricardo, Custodian - SC, not to exceed 6hrs, 3/5/16 

Perez, Ricardo, Custodian - SC, not to exceed 9hrs, 2/20/16 to 2/27/16 

Segura-Munoz, Andrew, Senior Custodian - MO, not to exceed 40hrs, 1/30/16 to 6/30/16 

Limited Term Retiree (not to exceed 960 hours per Government Code 21153): 

Routh, Patricia, (Substitute) Campus Supervisor - BM, not to exceed 300hrs, 3/2/16 to 5/1/16  

Out of Class: 

None 

•Employment Actions Concerning Exempt Assignments from the Classified Service• 

Enrichment Services:  

Atkinson, Johanna, Enrichment Provider  - Drawing & Painting - MH, not to exceed 20hrs, 

2/17/16 to 5/4/16 

Pfotenhauer, Elijah, Comics and Animation - BM, not to exceed 22hrs, 2/24/16 to 5/25/16 

Roberts, Mariah, Watershed Ambassador - BM, not to exceed 28hrs, 2/17/16 to 5/25/16  

Rodney Sharp, Dustin, Artistic Movement - BM, not to exceed 26hrs, 2/24/16 to 5/25/16 

Singleterry, Mario - BM, not to exceed 39hrs, 2/24/16 to 5/25/16  

Singson, Jeffrey, MESA Project - BM, not to exceed 13hrs, 2/24/16 to 5/25/16 

Professional Expert: 

None 

Playground Recess Coach, Yard Duty, Child Care: 

None 

 •Eligibility Lists Established• 

Instructional Technician - Life Lab  
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POItem cover Revision Jan 2016 (1) (7)6 

AGENDA ITEM: 8.1.3 

    
 SANTA CRUZ CITY SCHOOL DISTRICT 
 
 
AGENDA ITEM: Purchase Orders, Quotes and Bids  
 
MEETING DATE: March 23, 2016 
 
FROM:   Jim Monreal, Asst. Supt., Business Services 
 
THROUGH:    Kris Munro, Superintendent 
 
 
RECOMMENDATION: 
It is recommended that the Board of Education approve the purchase orders, quotes and bids 
as submitted. 
 
BACKGROUND: 
A detailed report is attached, listing purchase orders, quotes and bids that require Board 
approval prior to release to vendors.  The following definitions are provided to clarify the 
differences between purchase orders, quotes and bids: 
 

Purchase Orders: For purchases routine in nature and over $2,500 but under the amount 
required for a quote. 

 
Quotes:  When purchases will be $6,500 to $15,000 for contracted work or 

$12,000 to $87,800 for materials/supplies, several vendors are 
contacted for written quotations.  This process, though not as rigorous 
as a bid, insures that the District has involved more than one vendor 
and will secure a competitive price. 

 
Bids:  A formal process including advertising to notify prospective bidders, 

distribution of written specification regarding the work or materials, 
and compliance with legal guidelines for bidding, must be followed for 
contracted work projected to cost $15,000 and over, or for materials 
and supplies in the sum of $87,800 or over.  Bids are solicited from a 
wide pool of prospective vendors, thus assuring that when the award is 
made to the lowest responsible bidder, the District receives the best 
price available. 
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BOARD OF EDUCATION  
 

March 23, 2016 
 

PURCHASE ORDERS OVER $2500 
 

 

 
C:\USERS\BSSEC\DOWNLOADS\OV25032316.DOC  

Approved by:         Approval Date:  
 

 
PO/REQ 

NO. SITE 
DOLLAR 

AMOUNT VENDOR MATERIALS, SERVICES, ETC. 

16-00316 Facilities $3,260.00 AT & T Change Order to cover cell 
phone expense.  Ongoing Maint. 

16-00323 Food Services $8,500.00 Danielsen Co. Change Order to cover additional 
expenditures for paper products 
etc.  Cafeteria Fund. 

16-00044 Facilities $5,000.00 Central Home Supply Change Order to cover additional 
expenditures for 
materials/supplies.  Ongoing 
Maint. 

16-00094 Facilities $5,000.00 Turf & Industrial Change Order to cover repairs on 
lawn mowers.  Ongoing Maint. 

16-02231 Various $5,000.00 Santa Cruz Plumbing Change Order to cover repair 
services.  Ongoing Maint. 

16-02537 Academic Equity $5,000.00 Alfredo Castaneda CSA for 9 sessions of Parent 
Workshops.  Title I. 

16-02538 Westlake $30,421.00 SCCOE Confirming for payment – 
Outdoor Science School.  
Donations. 

16-02543 DeLaveaga $39,818.00 Teter LLP Architectural/Engineering 
services pertaining to Project 15-
9791, Shade Canopy.  Elem. 
Bond. 

16-02604 IT Dept $16,305.16 CDWG 50 Chromebooks.  Unrestricted. 
16-02624 Ed Services $30,000.00 Enidlee Consultants CSA for Professional Dev. 

Services.  Teacher Effectiveness. 
16-02625 Santa Cruz High $4,421.70 Napa Auto Class supplies for Auto Shop.  

Perkins. 
16-02648 B40SS $6,371.11 Apple Computer 5 iMac computers.  Title I. 
16-00183 DeLaveaga $4,000.00 Palace Change Order for additional 

Instructional supplies.  
Unrestricted. 
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BOARD OF EDUCATION  
 

March 23, 2016 
 

PURCHASE ORDERS OVER $2500 
 

 

 
C:\USERS\BSSEC\DOWNLOADS\OV25032316.DOC  

Approved by:         Approval Date:  
 

PO/REQ 
NO. SITE 

DOLLAR 
AMOUNT VENDOR MATERIALS, SERVICES, ETC. 

16-00972 Special Ed. $21,250.00 The ABRITE Organization 4TH Change Order – And – 
Master Contract Revision:  To 
cover additional one-to-one / 
SCIA services plus behavior 
intervention / supervision, 
consultation and assessment 
services for a new elementary 
student during the period 
1/28/16 - 6/30/16. Special Ed. 
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BOARD OF EDUCATION  
 

March 23, 2016 
 

PURCHASE ORDERS OVER $2500 
 

ADDENDUM 
 

 
C:\USERS\BSSEC\DOWNLOADS\OV25032316ADD.DOC  

Approved by:         Approval Date:  
 

PO/REQ 
NO. SITE 

DOLLAR 
AMOUNT VENDOR MATERIALS, SERVICES, ETC. 

16-00084 Various $15,000.00 Community Tree Service Change Order for additional 
services as needed.  Ongoing 
Maint. 

16-01596 Various $25,000.00 Brazos Urethane Inc. Change Order for emergency 
roof repairs.  Ongoing Maint. 

16-02678 Harbor, SCHS $51,000.00 City of SC School Resource Officer for 
15/16.  Core Budget. 

16-02716 Food Services $11,614.04 Heartland Payment 
Systems 

POS computers.  Cafeteria Fund. 

16-02717 B40SS $2,927.03 Apple Computer 2 computers and accessories.  
Unrestricted. 

16-02722 Soquel High $2,500.00 Gary’s Plastic Polycarbonate for window 
coverings.  Ongoing Maint. 

16-02765 Academic Equity $7,400.00 Beehively Professional Development 
provided to Holy Cross Staff.  
Title II – Teacher Quality. 

16-02774 Finance $43,700.00 Clifford Moss LLC Professional Services – Strategic 
Planning for 15/16.  Core 
Budget. 
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AGENDA ITEM: 8.1.4 
 
warr032316 

 
 SANTA CRUZ CITY SCHOOL DISTRICT 
 
 
 
AGENDA ITEM:  Warrant Register 
 
MEETING DATE:  March 23, 2016 
 
FROM:    Jim Monreal, Assistant Superintendent, Business Services 
 
THROUGH:   Kris Munro, Superintendent 
 
 
 
RECOMMENDATION: 
Approve the warrants on the Board Payment Report.  The report covers vendor warrants 
issued from 2/26/16 –3/10/16.  Hard copies of the report are available for public review at the 
Board Meeting.  
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  AGENDA ITEM: 8.1.5  
C:\Users\bssec\Downloads\New Board Book Agenda Item Format (23).docx 

 

SANTA CRUZ CITY SCHOOL DISTRICT 
 
 

AGENDA ITEM: Approval of Budget Transfers  
 
MEETING DATE:   March 23, 2016 
  
FROM:               Jim Monreal,  Assistant Superintendent of Business 
 
THROUGH:  Kris Munro, Superintendent 
 
 
RECOMMENDATION: 
It is recommended that the Board of Education approve 2015-2016 budget transfers dated 
from 2/1/16 through 2/29/16, BE#50263 – 53382.  The report follows.  Hard copy of the report 
is available for public review at the Board Meeting. 
 
BACKGROUND: 
Ed Code 42600 requires that the Board approve budget transfers that are made between major 
expense object codes, or from reserves. 
 
FISCAL IMPACT: 
None. 
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                                                                  AGENDA ITEM:  8.1.6 
PTOC resignation b maxfield 

SANTA CRUZ CITY SCHOOL DISTRICT 
 
 

AGENDA ITEM: Parcel Tax Oversight Committee Resignation 
      
MEETING DATE:  March 23, 2016 
 
FROM:    Jim Monreal, Assistant Superintendent, Business Services 
 
THROUGH:   Kris Munro, Superintendent 
 
 
RECOMMENDATION: 
Accept the resignation of Bill Maxfield as representative for Delaveaga Elementary School on the Parcel 
Tax Oversight Committee (PTOC). 
  
BACKGROUND: 
On February 23, 2016, a letter of resignation as representative on PTOC for Delaveaga Elementary 
school was received from Bill Maxfield (attached).  This position will be posted on the District website, 
along with the other positions currently open.  Applications are available on the District’s website on the 
PTOC page.   The names of candidates selected by each stakeholder group will be forwarded to the 
Board for consideration at a later meeting.   
 
The Bylaws specify: 

3.0 B. Except for Board-appointed seats, the names of candidates for Committee 
membership selected by each of the above stakeholder groups shall be forwarded to 
the Board for its consideration.  The Board shall have sole discretion to select and 
appoint Committee members and to determine its final size. 

 
There are currently the following open seats on PTOC: 

• 1 representative from the District English Learner Advisory Committee (“DELAC”) 
• 1 representative from the Library Media Teachers 
• 1 representative from the SCCS Certificated Counselors 
• 1 representative from Delaveaga Elementary School 
• 1 representative from Mission Hill Middle School 
• 1 representative from Soquel High School 

 
FISCAL IMPACT: 
None. 
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                                        AGENDA ITEM: 8.1.7.  

SANTA CRUZ CITY SCHOOL DISTRICT 
 
 

AGENDA ITEM: Support for AB 1644: Early Mental Health Initiative/Primary 
Intervention Program 

      
MEETING DATE:  March 23, 2015 
 
FROM:    Kris Munro, Superintendent 
 
 
 
 
 
RECOMMENDATION: 
Approve Santa Cruz City Schools’ participation in support of the restoration of the Early Mental 
Health Initiative/Primary Intervention Program at the State level.  Support includes: our district 
sign-on (logo and name of district) in a single letter representing multiple organizations; letter 
of support from the district to Assemblymember Bonta; letter of support from the district to 
Assemblymember O’Donnell.  
 
BACKGROUND: 
Children Now is collecting the names of organizations who will sign on as a part of a single 
letter representing multiple organizations.  Santa Cruz City Schools will also send letters to 
Assemblymembers Bonta and O’Donnell to support this effort.  AB 1644 provides resources to 
establish new School-Based Early Mental Health Intervention and Prevention Services Support 
Program (EMHI Support Program) and for support services for outreach, training, and technical 
assistance for schools and Local Education Agencies (LEAs) currently providing mental health 
services at school sites, with priority to those in communities experiencing high levels of 
childhood adversity. 
 
Sample letters are included as part of this board item, as well as a fact sheet about AB 1644. 
 
FISCAL IMPACT: 
None. 
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Assemblymember Rob Bonta 
State Capitol, Room 6005 
Sacramento, CA 94249 
 
RE: AB 1644 (Bonta) –SUPPORT 
 
Dear Assemblymember Bonta, 
 
We are non-profits, businesses, and advocacy organizations in California committed to the success of 
California’s children.  We all agree that investing in California’s children is critical to the long term 
success of our state   – as such we are proud to write in support of your new legislation, Assembly Bill 
1644. As you know, AB 1644 would create a program to begin healing students from preschool to 3rd 
grade experiencing school adjustment problems – particularly students who have been exposed to 
trauma – through the delivery of Early Mental Health Initiative (EMHI) services, which have a long track 
record of success in California. 
 
We see the impact of childhood trauma in our communities and are very aware that childhood trauma is 
associated with a myriad of serious health, educational, and social outcomes that can be major barriers 
to healthy development, learning, and thriving. AB 1644 would build on the success of the EMHI 
Program to help children heal from this trauma. 
 
We thank you for your leadership and join you to support childhood mental health and healing and fight 
childhood trauma in California through this important legislation. 
 

Sincerely, 
 

Kris Munro, Superintendent 
Santa Cruz City Schools 
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Board of Trustees 

Sheila Coonerty, Deedee Perez-Granados, Jeremy Shonick, Alisun Thompson, Patricia Threet, Deb Tracy-Proulx, Claudia Vestal 
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   Kris Munro                  Molly Parks           Jim Monreal      Angela Meeker 

Superintendent of           Assistant Superintendent    Assistant Superintendent               Assistant Superintendent 

     Schools               Human Resources         Business Services    Educational Services 

     

 

March 24, 2016 
 
The Honorable Rob Bonta 
State Capitol, Room 6005 
Sacramento, CA 95814 
 
Re: SUPPORT FOR AB 1644 (Bonta) 
 
Dear Assemblymember Bonta: 
 
On behalf of our student support programs in YOUR DISTRICT, I am writing to express my support for 
Assembly Bill 1644 (Bonta), which would create supports for prevention and early intervention programs to 
assist students from preschool to 3rd grade through the delivery of Early Mental Health Initiative (EMHI) 
services.   
The number of children experiencing trauma and chronic stress in California elementary schools is staggering.  
For over 20 years, EMHI grants provided a highly successful solution.  YOUR PROGRAM’S STATUS 
STORY 
While we have sustained our basic program services through LCFF, we would find tremendous help with the 
supports proposed in AB 1644.  Restoring the training, evaluation, and networking infrastructure will create a 
healthier program that could gain further support for sustainability and expansion, while improving the 
supports for relatively isolated staff dealing with the impacts of daily work with traumatized children.   
We stand in passionate support for AB 1644 and the children of California as we address the growing public 
health crisis of childhood trauma through Early Mental Health Initiative services. 
 
Sincerely, 
 
 
Kris Munro, Superintendent 
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Board of Trustees 

Sheila Coonerty, Deedee Perez-Granados, Jeremy Shonick, Alisun Thompson, Patricia Threet, Deb Tracy-Proulx, Claudia Vestal 
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March 24, 2016 
 
The Honorable Patrick O’Donnell 
State Capitol, Room 4166 
P.O. Box 942849 
Sacramento, CA 94249-0070 
 
Re: SUPPORT FOR AB 1644 (Bonta) 
 
Dear Assemblymember O’Donnell: 
 
On behalf of our student support programs in YOUR DISTRICT, I am writing to express my support for 
Assembly Bill 1644 (Bonta), which would create supports for prevention and early intervention programs to 
assist students from preschool to 3rd grade through the delivery of Early Mental Health Initiative (EMHI) 
services.   
The number of children experiencing trauma and chronic stress in California elementary schools is staggering.  
For over 20 years, EMHI grants provided a highly successful solution.  YOUR PROGRAM’s STATUS 
A STORY 
While we have sustained our basic program services, we would find tremendous help with the supports 
proposed in AB 1644.  Restoring the training, evaluation, and networking infrastructure will create a healthier 
program that could gain further support for sustainability and expansion, while improving the supports for 
relatively isolated staff dealing with the impacts of daily work with traumatized children.   
We stand in passionate support for AB 1644 and the children of California as we address the growing public 
health crisis of childhood trauma through Early Mental Health Initiative services. 
 
Sincerely, 
 
 

Kris Munro, Superintendent 
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  AGENDA ITEM:  8.1.8 
Lozano Smith, DWK, FFF, ABRITE 032316 

 SANTA CRUZ CITY SCHOOL DISTRICT 
 
AGENDA ITEM: Contracts and Consultant Services Agreement 
 
MEETING DATE: March 23, 2016 
 
FROM:   Jim Monreal, Assistant Superintendent, Business Services 
 
THROUGH:  Kris Munro, Superintendent 
 
 
RECOMMENDATION: 
Ratify contracts and consultant services agreements executed pursuant to Board Policy 3300. 
 
BACKGROUND: 
On February 23, 2011, the Board of Education delegated authority to enter into contracts on 
behalf of Santa Cruz City Schools and to purchase supplies, materials, apparatus, equipment 
and services up to the amounts specified in Public Contract Code 20111 and Education Code 
Section 17605 to the Superintendent of Schools or designees, and required that the Board of 
Trustees ratify contracts within sixty (60) days of incurring the expense. 
 
The following contract is presented for ratification: 

1. Consultant Services Agreement – Superintendent’s Office 
1. Lozano Smith - District legal services for 2016-17 
2. Dannis, Wolliver & Kelley - District legal services for 2016-17 
3. Fagen, Friedman & Fulfrost - District legal services for 2016-17 

2. Nonpublic Agency Contract– Educational Services/Special Education 
1. ABRITE Organization – Revision to master contract for additional services 

for an elementary Special Ed student, including 1-1 aide/SCIA Services 
plus Behavior Intervention/Supervision, Consultation & Assessment 
Services, per the student’s IEP. 
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      AGENDA ITEM:  8.1.9 
C:\USERS\BSSEC\DOCUMENTS\AGENDA\SURPLUS\SURPLUS COVER.DOC 

 
 SANTA CRUZ CITY SCHOOLS 
 
 
AGENDA ITEM:  Disposition of Surplus Property  
 
MEETING DATE:  March 23, 2016 
 
FROM:    Jim Monreal, Assistant Superintendent, Business Services 
 
THROUGH:     Kris Munro, Superintendent 
 
 
RECOMMENDATION: 
It is recommended that the Board of Education authorize the Assistant Superintendent, Business 
Services, or his designee, to sell or dispose of the surplus property on the attached list(s) in 
accordance with Board Policy 3270 and Administrative Regulation 3270A. 
 
BACKGROUND: 
Education Code Section 17545(a) provides that the Board of Education may sell for cash any 
personal property belonging to the District if the property is not required for school purposes, or if 
it should be disposed of for the purpose of replacement, or if it is unsatisfactory or not suitable for 
school use. (b) The governing board may choose to conduct any sale of personal property 
authorized under this section by means of a public auction conducted by employees of the district 
or other public agencies, or by contract with a private auction firm. The board may delegate to the 
district employee responsible for conducting the auction the authority to transfer the personal 
property to the highest responsible bidder upon completion of the auction and after payment has 
been received by the district.  
 
Section 17546(a) If the governing board, by a unanimous vote of those members present, finds 
that the property, whether one or more items, does not exceed in value the sum of two thousand 
five hundred dollars ($2,500), it may be sold at private sale without advertising, by any employee 
of the district empowered for that purpose by the board. (b) Any item or items of property having 
previously been offered for sale pursuant to Section 17545, but for which no qualified bid was 
received, may be sold at private sale without advertising by any employee of the district 
empowered for that purpose by the board.  (c) If the board, by a unanimous vote of those 
members present, finds that the property is of insufficient value to defray the costs of arranging a 
sale, the property may be donated to a charitable organization deemed appropriate by the board, 
or it may be disposed of in the local public dump on order of any employee of the district 
empowered for that purpose by the board. 
 
Per Ed Code 60530(b), instructional materials may be destroyed by any economical means, 
provided that no instructional material shall be destroyed until 30 days after the governing board 
has given notice to all persons who have filed a request for such notice. 
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SCCS BOARD OF EDUCATION 
 

MEETING OF MARCH 23, 2016 
 

SURPLUS PROPERTY LIST 
 

Approval Date: _________________  Approved By:______________________________________________  

                 
SITE: HARBOR HIGH SCHOOL 

        
 Property Description Asset #  Year/Age Condition Value 

 
1. Savin S8055 copier 6706  2005 Non-functional, Obsolete 0 
       
     Total 0 

  
It is recommended that the Board of Education authorize the Assistant Superintendent, Business 
Services, or his designee, to sell or dispose of the surplus property in accordance with Board Policy 3270 
and Administrative Regulation 3270A. 
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                                        AGENDA ITEM: 8.3.1.  

SANTA CRUZ CITY SCHOOL DISTRICT 
 
 

AGENDA ITEM: Resolution 38-15-16 in Support of the Local Measure Q on the June 7, 2016 
Santa Cruz County Election Ballot 

      
MEETING DATE:  March 23, 2015 
 
FROM:    Kris Munro, Superintendent 
 
 
 
RECOMMENDATION: 
Recommendation: Approve the resolution in support of the Cabrillo College local bond measure. 
 
BACKGROUND: 
On March 7, 2016 The Board of Trustees of the Cabrillo Community College District approved a resolution 
authorizing a bond election for the June 7, 2016 ballot. To be responsive to the needs of its community, 
evaluated Cabrillo College’s urgent and critical facility needs, and its capacity to provide students and military 
veterans with support facilities, an affordable education and prepare them for success in college and careers.  
21st Century job training, safety, enrollment, class size and class offerings, and information and computer 
technology infrastructure were each considered, in developing the scope of projects to be funded.  In 
developing the scope of projects, the faculty, staff, students and community have prioritized local job training, 
particularly in business, technology, nursing and other high demand careers, as well as facilities available to 
support an affordable education, so that the most critical needs that will make Cabrillo College an effective 
place for learning and college transfer, would be addressed. Based on Board, faculty, student and community 
input, it was concluded that if these facility needs were not addressed now, the Cabrillo College would be unable 
to remain competitive in preparing students for jobs in high demand industries and university transfer.  In 
approving the Projects, the Board of Trustees determines that Cabrillo College MUST: 

(i) Provide upgraded classrooms and technology to deliver essential JOB TRAINING and workforce 
preparation for students of all ages, VETERANS, and local residents; and 

(ii) Provide an AFFORDABLE, high quality education that prepares students for four year colleges, like 
U.C. Santa Cruz and increases opportunities to earn college credits, Certifications and job skills at a 
reasonable price; and 

(iii) Ensure that every penny from this measure benefits Cabrillo College, and that no funds can be taken 
by the State. 

 
 
FISCAL IMPACT: 
None. 
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SANTA CRUZ CITY SCHOOLS 

RESOLUTION 38-15-16 

 

 

RESOLUTION OF THE GOVERNING BOARD OF THE SANTA CRUZ CITY SCHOOLS 

DISTRICT OF THE COUNTY OF SANTA CRUZ, STATE OF CALIFORNIA,  

SUPPORTING THE CABRILLO COLLEGE BOND MEASURE Q IN THE JUNE 7, 2016 

ELECTION 

 

  

WHEREAS, Affordable Education – The cost to attend California’s public universities 
has risen to at least six times that of attending a community college. As a result, more local 
students and their families rely on Cabrillo College to save tens of thousands of dollars. 
Additional funds are needed to increase opportunities for local students to earn college credits, 
certifications, and job skills at a reasonable price and transfer to four-year colleges and 
universities; and 

 

WHEREAS, Serving Veterans – Cabrillo College continues to serve military veterans, 
many of whom have recently returned from war zones and face challenges including post-
traumatic stress disorder and permanent disability. We need to upgrade and expand veteran 
services and job training so returning Service Members receive the support they need to 
complete their education and enter the civilian workforce; and 

 

WHEREAS, Job Training – Cabrillo College provides essential job training and 
workforce preparation for students, veterans, and local residents. To keep up with the changing 
economy, classrooms, labs and facilities need to be upgraded to provide students with up-to-
date technology and expand access to training programs that help them learn new skills and 
find better paying jobs in jobs in business, technology, nursing and other high demand careers; 
and 

 

WHEREAS, College Transfer – Cabrillo College provides excellent training that prepares 
students to successfully transfer to four-year colleges and universities – such as UC Santa Cruz 
and CSU Monterey Bay – to complete their Bachelor’s degrees. It is ranked #1 in transfers to UC 
Santa Cruz and #2 in transfers to CSU Monterey Bay. Cabrillo also has an 80% transfer rate to 
UCLA for its honors scholars and a 90% transfer rate to UC Berkeley. By upgrading our outdated 
technology, classrooms and science labs, Cabrillo can continue to offer this caliber of 
education; and 

 

WHEREAS, Community Priorities have been noted in the following areas: 
  

 Preparing students to transfer to four-year colleges and universities 

 Better preparing students and workers for good-paying jobs 

 Repairing/replacing deteriorating gas, electrical, and sewer line systems  

 Improving water conservation efforts 

 Improving handicapped accessibility 

 Upgrading/enlarging classrooms and labs for science, technology, engineering, arts and              
math-related fields 

 Upgrading technology infrastructure for classroom instruction and online education; 

and 
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NOW, THEREFORE, IT IS RESOLVED THAT THE GOVERNING BOARD OF THE 

SANTA CRUZ CITY SCHOOLS DISTRICT SUPPORTS THE CABRILLO COLLEGE BOND 

MEASURE Q ON THE JUNE 7, 2016 BALLOT. 

  

PASSED AND ADOPTED this 23rd day of March, 2016, by the following vote: 

 

AYES:  

 

NOES:  

 

ABSENT:  

 

ABSTAIN: 

 

 

 

            

Alisun Thompson, Board President   Kris Munro, Board Clerk 
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AGENDA ITEM:  8.3.2 

 

SANTA CRUZ CITY SCHOOL DISTRICT 

 

 

 

AGENDA ITEM: Staff Report: Athletics 

 

DATE: March 23, 2016 

 

FROM: Molly Parks, Assistant Superintendent, Human Resources 

 

THROUGH: Kris Munro, Superintendent 

 

 

 

 

BACKGROUND: 

Secondary athletics are critical co-curricular programs that support student engagement and 

develop student leadership. In the fall of 2015, local voters passed Measure O to provide much 

needed fiscal support for secondary athletics and other important programs. Staff will present 

an update on our athletic programs. 
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Santa Cruz City Schools 
Athletic Programs 

 

 

 

 

 

MISSION STATEMENT 
 

Santa Cruz City Schools is committed to engaging the hearts and minds of every 
student -- every day.  Our athletic programs connect and engage students to their 
school community through providing opportunities which enhance the intellectual, 
physical, social, character and cultural development of students, fostering personal 
integrity, good sportsmanship and ethical conduct.  

 

 

 

 
 
CORE VALUES 
 

 Bringing one’s personal best to the team 

 Embracing discipline and persistence to reach high standards 

 Learning to work with others in pursuit of a common goal 

 Adhering to the codes of fair play, personal discipline, and respect  

 Promoting interdependence and collaboration among diverse groups of people 

 Being a positive ambassador for your school in the broader community   
 
 
 
 

 
ATHLETIC GOALS AND OBJECTIVES 
 
1. To provide a venue for students to pursue their athletic goals 
2. To promote the development of leadership and sportsmanship 
3. To promote scholarship and athletic excellence 
4. To ensure continuous improvement in individual athletes and teams 
5. To approach competition (win or lose)with dignity 
6. To represent our school communities in a professional manner 
7. To value team success (win or lose) over individual accomplishment 
8. To be an integral part of the comprehensive educational experience 
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Pursuing Victory With Honor 

Code of Conduct for Coaches 
Santa Cruz City Schools 

 
 

We, in the California Interscholastic Federation, believe that high school athletic competition should be fun, but 

that it must also be a significant part of a sound educational program. We believe that those who coach student- 

athletes are, first and foremost, teachers who have a duty to assure that their sports programs promote important 

life skills and the development of good character. 

 
We believe that the essential elements of character-building are embodied in the concept of sportsmanship and 

six core ethical values: trustworthiness, respect, responsibility, fairness, caring, and good citizenship (the “Six 

Pillars of Charactersm”). We believe, further, that the highest potential of sports is achieved when teacher- 

coaches consciously Teach, Enforce, Advocate and Model (T.E.A.M.) these values and are committed to the 

ideal of pursuing victory with honor. Finally, we believe that sincere and good-faith efforts to honor the words 

and spirit of this Code will improve the quality of our programs and the well-being of our student-athletes. This 

Code of Conduct applies to all full-time and part-time coaches involved in interscholastic sports. 

 
I understand that in my position as a coach, I must act in accord with the following code: 

 

TRUSTWORTHINESS. 

 Trustworthiness Be worthy of trust in all I do and teach student-athletes the importance of integrity, 

honesty, reliability and loyalty. 

 Integrity Model high ideals of ethics and sportsmanship and always pursue victory with honor; teach, 

advocate and model the importance of honor and good character by doing the right thing even when it’s 

unpopular or personally costly. 

 Honesty Don’t lie, cheat, steal or engage in or permit dishonest or unsportsmanlike conduct. 

 Reliability Fulfill commitments; I will do what I say I will do; be on time. 

 Loyalty Be loyal to my school and team; put the team above personal glory. 

 Primacy of Educational Goals Be faithful to the educational and character-development missions of the 

school and assure that these objectives are not compromised to  achieve sports performance goals; 

always place the academic, emotional, physical and moral well being of athletes above desires and 

pressures to win. 

 Counseling Be candid with student-athletes and their parents about the likelihood of getting an athletic 

scholarship or playing on a professional level. Counsel them about the requirement of many colleges 

preventing recruitment of student-athletes that do not have a serious commitment to their education, the 

ability to succeed academically or the character to represent their institution honorably. 

 College Recruiters Be honest and candid with college recruiters about the character and academic 

abilities and interest of student-athletes. 

 
RESPECT 

 Respect Treat all people with respect all the time and require the same of student-athletes 

 Class Be a good sport, teach and model class, be gracious in victory and accept defeat with dignity; 
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encourage student-athletes to give fallen opponents a hand, compliment extraordinary performance, and 

show sincere respect in pre- and post-game rituals. 

 

 Taunting Don’t engage in or allow trash-talking, taunting, boastful celebrations, or other actions that 

demean individuals or the sport. 

 Respect Officials Treat contest officials with respect; don’t complain about or argue with official calls 

or decisions during or after an athletic event. 

 Respect Parents Treat the parents of student-athletes with respect; be clear about your expectations, 

goals and policies and maintain open lines of communication. 

 Profanity Don’t engage in or permit profanity or obscene gestures during practices, sporting events, on 

team buses, or any other situation where the behavior could reflect badly on the school or the sports 

program. 

 Positive Coaching Use positive coaching methods to make the experience enjoyable, increase self- 

esteem and foster a love and appreciation for the sport. Refrain from physical or psychological 

intimidation, verbal abuse, and conduct that is demeaning to student-athletes or others. 

 Effort and Teamwork Encourage student-athletes to pursue victory with honor, to think and play as a 

team, to do their best and continually improve through personal effort and discipline. Discourage 

selfishness and put less emphasis on the final outcome of the contest, than upon effort, improvement, 

teamwork, and winning with character. 

 Professional Relationships Maintain appropriate, professional relationships with student athletes and 

respect proper teacher-student boundaries. Sexual or romantic contact with students is strictly forbidden 

as is verbal or physical conduct of a sexual nature directed to or in view of student-athletes. 

 

RESPONSIBILITY 

 Life Skills Always strive to enhance the physical, mental, social and moral development of student- 

athletes and teach them positive life skills that will help them become well-rounded, successful and 

socially responsible. 

 Advocate Education Advocate the importance of education beyond basic athletic eligibility standards 

and work with faculty and parents to help student-athletes set and achieve the highest academic goals 

possible for them. 

 Advocate Honor Prominently discuss the importance of character, ethics and sportsmanship in materials 

about the athletic program and vigorously advocate the concept of pursuing victory with honor in all 

communications. 

 Good Character Foster the development  of good character by teaching, enforcing, advocating and 

modeling (T.E.A.M.) high standards of ethics and sportsmanship and the six pillars of character. 

 Role-Modeling Be a worthy role-model, always be mindful of the high visibility and great influence you 

have as a teacher-coach and consistently conduct myself in private and coaching situations in a manner 

that exemplifies all I want my student-athletes to be. 

 Personal Conduct Refrain from profanity, disrespectful conduct, and the use of alcohol or tobacco in 

front of student-athletes or other situations where my conduct could undermine my positive impact as a 

role model. 

 Competence Strive to improve coaching competence and acquire increasing proficiency in coaching 

principles and current strategies, character-building techniques, and first-aid and safety. 

 Knowledge of Rules Maintain a thorough knowledge of current game and competition rules and assure 

that my student-athletes know and understand the rules. 

 Positive Environment Strive to provide a challenging, safe, enjoyable, and successful experiences for 

the athletes by maintaining a sports environment that is physically and emotionally safe. 

 Safety  and  Health  Be  informed  about  basic  first  aid  principles  and  the  physical  capacities  and 
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limitations of the age-group coached. 

 Unhealthy Substances Educate student-athletes about the dangers and prohibit the use of unhealthy and 

illegal substances including alcohol, tobacco and recreational or performance-enhancing drugs. 

 Eating Disorders Counsel students about the dangers of and be vigilant for signs of eating disorders or 

unhealthy techniques to gain, lose or maintain weight. 

 

 Physician’s Advice Seek and follow the advice of a physician when determining whether an injured 

student-athlete is ready to play. 

 Privilege to Compete Assure that student-athletes understand that participation in interscholastic sports 

programs is a privilege, not a right and that they are expected to represent their school, team and 

teammates with honor, on and off the field. Require student-athletes to consistently exhibit good 

character and conduct themselves as positive role models. 

 Self-Control Control my ego and emotions; avoid displays of anger and frustration; don’t retaliate. 

 Integrity of the Game Protect the integrity of the game; don’t gamble. Play the game according to the 

rules. 

 Enforcing Rule Enforce this Code of Conduct consistently in all sports–related activities and venues 

even when the consequences are high. 

 Protect Athletes Put the well-being of student-athletes above other considerations and take appropriate 

steps to protect them from inappropriate conduct. 

 Access Help make your sport accessible to all diverse communities. 

 Improper   Commercialism   Be   sensitive   to   and   avoid   unwholesome   commercialism   including 

inappropriate exploitation of my name or the name of the school and undue financial dependence on 

corporate entities. Make sure any affiliation or association with a corporate entity is approved by school 

and district officials. 

 

FAIRNESS 

 Fair and Open Be fair in competitive situations, selecting a team, disciplinary issues and all other 

matters; and be open-minded and willing to listen and learn. 

 

CARING 

 Safe Competition Put safety and health considerations above the desire to win; never permit student- 

athletes to intentionally injure any player or engage in reckless behavior that might cause injury to 

themselves or others. 

 Caring  Environment  Consistently  demonstrate  concern  for  student-athletes  as  individuals  and 

encourage them to look out for one another and think and act as a team 

 

CITIZENSHIP 

  Honor the Spirit of Rules Observe and require student-athletes to observe the spirit and the letter of all  

 rules including the rules of the game and those relating to eligibility, recruitment, transfers, practices and     

 other provisions regulating interscholastic competition. 

 Improper Gamesmanship Promote sportsmanship over gamesmanship; don’t cheat. Resist temptations 

to  gain  competitive  advantage  through  strategies  or  techniques  (such  as  devious  rule  violations, 

alteration of equipment or the field of play or tactics designed primarily to induce injury or fear of 

injury) that violate the rules, disrespect the highest traditions of the sport or change the nature of 

competition by practices that negate or diminish the impact of the core athletic skills that define the 

sport. 
 

I have read and understand the requirements of this Code of Conduct. I will act in accord with this code. I 
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understand that school (and district) officials as well as league and section officials will and should expect 

that I will follow this code. 
 
 

 

Teacher-Coach Signature Date 

 
 

“Pursuing Victory With Honor” and the “Six Pillars of Character” are service marks of the CHARACTER COUNTS! Coalition, a 

project of the Josephson Institute of Ethics. For more information on promoting character education and good sportsmanship, visit 

www.charactercounts.com. 
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 AGENDA ITEM:  8 3.3 
 
C:\USERS\BSSEC\DOCUMENTS\AGENDA\FACILITY SUMMER PROJECTS 2016 & LRMFP UPDATE.DOC 

 SANTA CRUZ CITY SCHOOL DISTRICT 
 
 
AGENDA ITEM: Update on Facility Summer Projects  
 
MEETING DATE: March 23, 2016  
 
FROM:   Jim Monreal, Assistant Superintendent, Business Services 
 
THROUGH:  Kris Munro, Superintendent 
 
 
RECOMMENDATION: 
Provide approval to proceed with the proposed Summer 2016 projects listed below. 
 
BACKGROUND: 
We expended $1.6 million for 2015 Summer projects.  For the summer of 2016, we are projecting 
expenditures of $1.8 million.   Some of these projects will require formal RFP’s and specific design and 
bidding processes. Our goal is to be completed within the Summer Schedule and budget. We will update 
the Board as bids are received and when construction schedules are determined. 
 

Project Site(s) Estimate 
Projected 
Funding Source 

 Harbor High Safety fence Phase 1 Harbor High $108,269.00 Secondary RDA Fund Starting 3/21/16 

Harbor High Softball Field outfield fence Harbor High $47,145.00 Secondary RDA Fund Started 3/15/16 

Harbor High Softball field new grass turf Harbor High $154,975.00  Capital Facilities Fund Complete 

Gym Lighting Retrofit Project 
HH,SCHS,SQHS,
MHMS,B40MS $125,000.00 

Prop 39 Energy Funds, 
Routine Maintenance Started 2/24/16 

     
2015 Garland Roof restoration Phase ll SCHS,B40MS, $200,000.00 

Deferred Maintenance, 
Elementary RDA Fund Summer 2016 

Santa Cruz High Football Field to artificial 
turf Santa Cruz High $1,400,000.00 

Certificates of Participation, 
Capital Facilities Fund Summer 2016 

 
The next step in the Long Range Facilities Master Planning process is to convene a Steering Committee, 
to work with staff on developing the Master Plan proposal.  The Master Plan will be presented at a 
regular meeting of the SCCS School Board.  After adjustments are made, based on Board feedback, the 
Final Master Plan will be brought to the Board for adoption. 
 
FISCAL IMPACT: 
The projects will be paid for by a combination of funds, including Elementary and Secondary 
Redevelopment Agency (RDA) Funds, Deferred Maintenance, Prop 39 Energy Funds, Capital Facility 
Funds (Developer Fees) and Certificates of Participation.  
 

Prepared and presented by Trevor Miller, Director, Facility Services 
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AGENDA ITEM: 8.3.4 
C:\Users\bssec\Documents\RESOLUTN\Res for temp cash loans 1617 cover.docx  

 SANTA CRUZ CITY SCHOOLS DISTRICT 
 
 
AGENDA ITEM: Resolution  # 36-15-16  Authorizing Temporary Cash Loans from the 

Santa Cruz County Treasurer in the 2016-17 Fiscal Year; and 
 Resolution  # 39-15-16  Authorizing Temporary Cash Loans from the 

Santa Cruz County Office of Education in the 2015-16 Fiscal Year 
 
MEETING DATE: March 23, 2016 
 
FROM: Jim Monreal, Assistant Superintendent, Business Services 
 
THROUGH: Kris Munro, Superintendent 
 
 
 
RECOMMENDATION: 
Approve Resolutions #36-15-16 authorizing temporary cash loans from the Santa Cruz County 
Treasurer in the 2016-17 fiscal year and #39-15-16 authorizing temporary cash loans from the 
Santa Cruz County Office of Education in the 2015-16 fiscal year. 
 
 
BACKGROUND: 
Each year Santa Cruz City Schools needs to borrow cash short term to meet cash flow needs 
during the year.  This typically happens in November prior to the first installment of property 
taxes being received in mid-December.  The attached Resolution No. 36-15-16 would request 
the cash flow borrowing of up to $8.5 million from the Santa Cruz County Treasurer during the 
2016-17 fiscal year.  Resolution No. 39-15-16 would request the borrowing of up to $2 million 
from April 15 through June 30, 2016 from the Santa Cruz County Office of Education. 
 
FISCAL IMPACT: 
The District pays the County Treasurer only for the funds actually drawn and for the period of 
time that the funds are drawn at the interest rate that the County Treasurer is earning on the 
County Investment pool.  At the current County Pool interest rate of 0.686%, the cost to borrow 
cash is about $18.79 per day for each $1 million borrowed. 
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AGENDA ITEM: 8.3.4 
C:\Users\bssec\Documents\RESOLUTN\Res Cash transfers from Co Treasurer 1617.doc  

 SANTA CRUZ CITY SCHOOL DISTRICT  
RESOLUTION # 36-15-16 

 
A RESOLUTION TO THE BOARD OF SUPERVISORS OF THE  

COUNTY OF SANTA CRUZ 
TO PROVIDE TEMPORARY CASH LOANS TO 

SANTA CRUZ CITY SCHOOLS DISTRICT 
 
 WHEREAS, pursuant to Education Code section 42620, when a school district does not 
have sufficient money to its credit to meet current expenses of maintenance of the district, the board 
of supervisors of the county shall order, and the auditor and treasurer of the county shall make, a 
temporary transfer from any funds of the county not immediately needed to pay claims against them, 
to the school fund of the amount needed, not exceeding 85% of the amount of money which will 
accrue to the school district during the fiscal year. 
 
 WHEREAS, the Santa Cruz City Schools District has requested temporary cash loan 
financing periodically during the year, in the amount of $8.5 million to  cover operating expenses for 
the 2016-17 fiscal year; and 
 
 WHEREAS, the Santa Cruz City Schools District will receive funding during the course of 
the 2016-17 fiscal year from both the state and local property tax sources, and will rely on those funds 
to repay temporary cash borrowing if any;  
 
 NOW, THEREFORE, BE IT RESOLVED, the Board of Education of the Santa Cruz City 
Schools District requests temporary cash flow transfers as needed during the 2016-17 fiscal year to 
cover the district’s current expenses of maintenance of the district, to be repaid by way of a transfer 
made by the County Treasurer of any monies accruing to the district before any other obligation of the 
district is paid from those monies. 
 
 BE IT FURTHER RESOLVED, that the loan or loans shall be subject to interest at the pooled 
treasury rate. 
 
 PASSED AND ADOPTED by the Board of Trustees of the Santa Cruz City Schools District, 
County of Santa Cruz, State of California, this 23rd day of March, 2016, by the following vote: 
 
Ayes: ___________ 
 
Noes: ___________ 
 
Abstain: _________ 
 
Absent: _________ 
 
 
Attest: ________________________________ ____________________________ 
           Secretary to the Board of Trustees  President, Board of Trustees 
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AGENDA ITEM: 8.3.4 
C:\Users\bssec\Documents\RESOLUTN\Res for temp cash loans from COE  1617.docx  

SANTA CRUZ CITY SCHOOL DISTRICT 
RESOLUTION # 39-15-16 

RESOLUTION IN THE MATTER OF THE SANTA CRUZ COUNTY OFFICE OF EDUCATION OF  
PROVIDING TEMPORARY CASH LOANS TO THE SANTA CRUZ CITY SCHOOLS DISTRICT 

 
RESOLVED, by the Board of Trustees of the Santa Cruz City Schools District, a School district in the 
County of Santa Cruz, State of California, that 
 
WHEREAS, pursuant to Education Code Section 42620, when a school district does not have 
sufficient money to its credit to meet current expenses of maintenance of the district, the board of 
supervisors of the county shall order, and the auditor and treasurer of the county shall make, a 
temporary transfer from any funds of the county not immediately needed to pay claims against them, 
to the school fund of the amount needed, not exceeding 85% of the amount of money which will 
accrue to the school district during the fiscal year; and 
 
WHEREAS, funds borrowed from County Treasury as defined above need to be repaid by April 15, 
2016; and  
 
WHEREAS, the Santa Cruz County Office of Education has agreed to provide temporary cash loans to 
school districts residing within Santa Cruz County for funds needed for operating expenditures 
between the time frame of April 15 through June 30, 2016; and 
 
WHEREAS, the Santa Cruz City Schools District may need to borrow the sum of up to $2 million to 
cover operating expenses to complete the 2015-16 fiscal year; and 
 
WHEREAS, the Santa Cruz City Schools District will receive funding during the course of the 2016-17 
fiscal year from both the state and local property tax sources, and will rely on those funds to repay 
temporary cash borrowing if any; 
 
NOW, THEREFORE, IT IS DETERMINED AND ORDERED that the Governing Board of the Santa Cruz City 
Schools District requests temporary cash flow transfers as needed during the time frame of April 15 
and June 30, 2016 to cover the current expenses of the district, to be repaid by way of a transfer made 
by the County Treasurer of any monies accruing to the district before any other obligation of the 
district are paid from those monies. 
 
BE IT FURTHER RESOLVED that the loan shall be subject to interest at the pooled treasury rate. 
 
PASSED AND ADOPTED by the Governing Board of the Santa Cruz City School District, County of Santa 
Cruz, State of California, this 23rd day of March 2016, by the following vote: 
 
AYES: 
NOES: 
ABSENT: 
ABSTAIN: 
 
ATTEST __________________________ ________________________________ 
  Secretary to the Board of Trustees  President, Board of Trustees 
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AGENDA ITEM 8.3.5 

SANTA CRUZ CITY SCHOOLS DISTRICT 

 

AGENDA ITEM:  Resolution 37-15-16 Layoff/Reduction of Hours/Months in the  

    Classified Service. 

 

MEETING DATE:  March 23, 2016 

 

FROM:    Molly Parks, Assistant Superintendent Human Resources 

 

THROUGH:   Kris Munro, Superintendent 

 

RECOMMENDATION: 

To approve the Resolution to layoff/reduce hours/months in the classified service as submitted in 

order to meet 2016-17 budget reductions, necessitated by lack of funding or program changes. 

 

BACKGROUND: 

Santa Cruz City Schools will follow the procedures outlined in the S.C.C.C.E. Contract and the current 

Personnel Commission Rules and Regulations concerning layoffs and reduction of hours. The timeline 

and process identified in those documents will be properly followed.  With the passing of this 

Resolution, layoff and reduction of hours and/or months notices will be sent, employees bumping 

rights will be exercised and negotiating the effects of these decisions will take place. 
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AGENDA ITEM 8.3.5 

 
 SANTA CRUZ CITY SCHOOLS DISTRICT 

 
RESOLUTION #37-15-16 

 
CLASSIFIED LAYOFFS/REDUCTIONS 

 
 

WHEREAS, Education Code sections 45101, 45114, 45117, 45298, and 45308 authorize the 
District to layoff classified employees for lack of work and/or lack of funds upon sixty (60) days 
prior notice; and  
 
WHEREAS, due to lack of work and/or lack of funds, the Board of Education of Santa Cruz City 
Schools hereby determine that it is necessary and in the best interests of the District to reduce 
or eliminate the services as specified below for the 2016-2017 schoolyear: 
 
 
THEREFORE, BE IT RESOLVED that the classified positions set forth above shall be discontinued 
to the extent herein above set forth effective June 30, 2016. 
 
 
BE IT FURTHER RESOLVED that the Superintendent or designee be authorized and directed to 
give notices of layoff and reduction in service to all affected employees of this District pursuant 
to district rules and regulations and applicable provisions of the Education Code not later than 
sixty (60) days prior to the effective date of such reductions and layoffs as set forth above. 
 
BE IT FURTHER RESOLVED that the Superintendent or designee be authorized and directed to 
take any other actions necessary to effectuate the intent of this resolution. 
 
 
 
 
 
PASSED AND ADOPTED by the Governing Board of the Santa Cruz City Schools District this 23rd 
day of March, 2016. 
 
AYES:_________      NOES:_________    ABSTENTIONS:_________ ABSENT:_________ 
 
 
_______________________________ 
Alisun Thompson, President 
Santa Cruz City Schools Board of Education 
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                                        AGENDA ITEM: 8.3.6  

SANTA CRUZ CITY SCHOOL DISTRICT 
 
 

AGENDA ITEM:  Board Policy Updates 
      
MEETING DATE:  November 18, 2015 
 
FROM:    Kris Munro, Superintendent 
 
 
 
 
 
RECOMMENDATION: 
Approve the revised/new policies as submitted for first and/or final reading.   

 
BACKGROUND: 
The new and revised policies are submitted through the GAMUT online board policy book 
updating process, which sends policies for review to participating districts three times per year.   
 
These recommendations reflect recent changes in education code and case law.  These policies 
have been reviewed by staff to ensure that any required customization for Santa Cruz City 
Schools has been included.  These policies were also sent to the Trustees in advance for review. 
 
The Policy Guidesheet provides a basic overview of the policy changes.  Proposed revised 
policies precede our current policies for your review.  Newly proposed policies for Santa Cruz 
City Schools do not include a current policy for review. 
 
Two policies in this packet have been submitted as part of the Minor Revisions process.  The 
suggested changes for these policies is described in the attached “Minor Revisions” document.   
Normally, these policies are not included for your review; however, Board Policy 5123 contains 
specific customization for Santa Cruz City Schools that we did not want to compromise in the 
updating process; therefore, BP 5123 Promotion/Acceleration/Retention has been included in 
its entirety for your review. 
 
Also included in this packet is Board Policy 5125.1 Release of Directory Information.  This policy 
is included at the Trustees’ request to include a new line in the policy indicating that the Board 
of Education will review this policy annually. 
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MINOR REVISIONS 

December 2015 

Page 1 of 1 

 
Note:  From time to time, relatively minor changes occur that affect the text of CSBA sample board policies, 

administrative regulations, and board bylaws but do not warrant reissuing the entire sample because the changes are 

limited. Such changes are highlighted in the following document, with strikeout indicating material to be deleted 

and boldface type indicating material to be inserted.   

 

It is recommended that districts review the revisions and incorporate them in district materials as appropriate. 

Although the changes are minor, the district should still use its normal adoption process to adopt the board 

policies, administrative regulations, and/or board bylaws affected by these revisions. 
 

This document is separate from the Technical Revisions that are periodically issued by CSBA based on renumbering 

of laws, changes in cross-references, or corrections in Notes, legal references, or management resources. Those 

nonsubstantive revisions generally can be made in district materials without formal adoption. 

 

 

BP 4119.11/4219.11/4319.11 - Sexual Harassment 

Revise 6th paragraph to change cite to administrative regulation containing procedures for employee 

complaints of sexual harassment from AR 4031 to AR 4030, as follows: 

 

Complaints of sexual harassment shall be filed in accordance with AR 4031 - Complaints 

Concerning Discrimination in Employment AR 4030 - Nondiscrimination in Employment. An 

employee may bypass his/her supervisor in filing a complaint where the supervisor is the subject 

of the complaint. 

 

 
BP 5123 - Promotion/Acceleration/Retention  

Revise last paragraph of BP as follows to clarify that provision of supplemental instruction to students "at 

risk" of retention is optional: 
 

When a student is any student in grades 2-9 is retained or recommended for retention or is 

identified as being at risk for retention, the Superintendent or designee shall offer an appropriate 

program of remedial instruction to assist the student in meeting grade-level expectations. The 

Superintendent or designee also may offer supplemental instruction to a student in grades 2-

6 who is identified as being at risk for retention. (Education Code 37252.2, 37252.8, 48070.5) 
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Note: Descriptions below identify major revisions made in CSBA's sample board policies, administrative regulations, 

board bylaws, and/or exhibits. Editorial changes have also been made. Districts should review the sample materials 

and modify their own policies accordingly. 

 
BP 4030 - Nondiscrimination in Employment 

(BP revised) 

Policy updated to reflect the mandate to adopt policy necessary to implement the state's nondiscrimination 

laws. Policy also updated to reflect NEW LAW (AB 987) which prohibits districts from retaliating or 

otherwise discriminating against a person for requesting accommodation of his/her disability or religious 

beliefs, regardless of whether the accommodation request was granted 

 

BP 4121 - Temporary/Substitute Personnel 

(BP revised) 

Policy updated to reflect NEW LAW (AB 304) which amends the Healthy Workplaces, Healthy Families 

Act (AB 1522, 2014) to (1) authorize paid sick leave accrual on a basis other than one hour for each 30 hours 

worked, provided that the accrual is on a regular basis and the employee will have 24 hours of accrued sick 

leave available by the 120th calendar day of employment (new Option 2 in section "Paid Sick Leave"); (2) 

clarify that retired annuitants who have not reinstated to the applicable public retirement system are excluded 

from participation in these leave benefit provisions; and (3) provide that the district has no obligation to 

inquire into the purposes for which an employee uses sick leave or paid time off. 

 

BP/AR 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction 

(BP revised) 

Policy and regulation updated to reflect NEW LAW (AB 329) which requires districts to provide 

comprehensive sexual health education in grades 7-12 and to integrate such instruction with HIV prevention 

education. Policy also updated to clarify requirements related to parental consent.  

 

BP 6146.1 - High School Graduation Requirements 

(BP revised) 

Policy updated to reflect NEW LAW (SB 172) which suspends, through the 2017-18 school year, the 

requirement that each student completing grade 12 successfully pass the high school exit exam as a condition 

of receiving a diploma or graduating from high school and requires districts to retroactively grant a diploma 

to any student who met all graduation requirements other than the exit exam requirement since the 2003-04 

school year. Policy also reflects NEW LAW (AB 220) which requires that one mathematics course required 

for graduation be equivalent to Algebra I or Mathematics I, NEW LAW (AB 1764, 2014) which provides 

that any district requiring more than two math courses may award credit for an approved computer science 

course, NEW LAW (SB 695) which requires any district that requires health education for graduation to 

include instruction in sexual harassment and violence, NEW LAW (AB 1806, 2014) which provides that a 

homeless student who transfers any time after completing his/her second year of high school is exempted 

from locally established high school graduation requirements, and NEW LAW (AB 1166) which allows 

homeless students and foster youth such an exemption even if the district fails to provide timely notice of the 

availability of the exemption.  
 

BP 6152.1 - Placement in Mathematics Courses 

(BP New to SCCS) 

Policy updated to reflect NEW LAW (SB 359) which mandates any district which is serving 9th grade 

students and has not adopted a mathematics placement policy prior to January 1, 2016 to adopt a math 

placement policy with specific components before the beginning of the 2016-17 school year. Policy reflects 

other requirements of SB 359 including, but not limited to, the use of multiple objective academic measures  
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for student placement, provision of at least one checkpoint within the first month of the school year to ensure 

accurate placement, and annual board examination of student placement data. 
 

BP 6173 - Education for Homeless Children 

(BP revised) 

Updated policy reflects NEW LAW (AB 104) which adds homeless students as a "numerically significant 

student subgroup" whose needs must be addressed in the district's local control and accountability plan and 

adds material on program evaluation. Section on "Transportation" moved to AR. Regulation revises the 

definition of "school of origin" to reflect NEW LAW (SB 445) and revises the definition of "best interest" 

for consistency with policy on foster youth.  
 

BP 6179 - Supplemental Instruction 

(BP revised) 

Policy updated to delete material requiring supplemental instruction to be provided to students in grades 7-

12 who do not demonstrate sufficient progress toward passing the high school exit exam, as the exit exam is 

suspended through the 2017-18 school year pursuant to NEW LAW (SB 172). Policy also revised to clarify 

that the provision of supplemental instruction to students in grades 2-6 who are "at risk" of retention is 

optional. List of optional instruction consolidated and revised to add item #3 regarding instruction to high 

school students who need support to successfully complete courses required for graduation.   

 

 

 

 

120 of 179



 

 

All Personnel BP 4030(a) 

 

NONDISCRIMINATION IN EMPLOYMENT 

 

 

The Governing Board is determined to provide district employees and job applicants a safe, 

positive environment where they are assured of full and equal employment access and 

opportunities, protection from harassment or intimidation, and freedom from any fear of 

reprisal or retribution for asserting their employment rights in accordance with law.  The Board 

prohibits district employees from discriminating against or harassing any other district 

employee or job applicant on the basis of the person's actual or perceived race, religious creed, 

color, national origin, ancestry, age, marital status, pregnancy, physical or mental disability, 

medical condition, genetic information, military and veteran status, gender, gender identity, 

gender expression, sex, or sexual orientation. 

 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 

(cf. 4119.41/4219.41/4319.41 - Employees with Infectious Disease) 

 

The Board also prohibits discrimination against any employee or job applicant in 

compensation, terms, conditions, and other privileges of employment and the taking of any 

adverse employment action, including, but not limited to, termination or the denial of 

employment, promotion, job assignment, or training, against an employee or job applicant 

based on any of the categories listed above. 

 
(cf. 4032 - Reasonable Accommodation) 

(cf. 4154/4254/4354 - Health and Welfare Benefits) 

 

Prohibited discrimination on the basis of religious creed includes discrimination based on an 

employee's or job applicant's religious belief or observance, including his/her religious dress 

or grooming practices.  In accordance with Government Code 12940, prohibited discrimination 

on the basis of religious creed also includes the district's failure or refusal to use reasonable 

means to accommodate an employee's or job applicant's religious belief, observance, or 

practice which conflicts with an employment requirement.  However, the district shall not 

accommodate an employee's religious dress practice or religious grooming practice if it 

requires segregation of the individual from other employees or the public or if it would result 

in a violation of this policy or any law prohibiting discrimination. 

 

Prohibited sex discrimination includes discrimination based on an employee's or job applicant's 

pregnancy, childbirth, breastfeeding, or any related medical condition. 

 
(cf. 4033 - Lactation Accommodation) 

 

Harassment consists of unwelcome verbal, physical, or visual conduct that is based on any of 

the prohibited categories of discrimination listed above and that is so severe or pervasive that 

it adversely affects an individual's employment opportunities, has the purpose or effect of 

unreasonably interfering with the individual's work performance, or creates an intimidating, 

hostile, or offensive work environment. 

 
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment) 
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 BP 4030(b) 

 

 

NONDISCRIMINATION IN EMPLOYMENT  (continued) 

 

 

The Board also prohibits retaliation against any district employee or job applicant who opposes 

any discriminatory employment practice by the district or its employee, agent, or representative 

or who complains, testifies, assists, or in any way participates in the district's complaint 

procedures pursuant to this policy. No employee or job applicant who requests an 

accommodation for any protected characteristic listed in this policy shall be subjected to any 

punishment or sanction, regardless of whether the request was granted.  (Government Code 

12940) 

 

Complaints concerning employment discrimination, harassment, or retaliation shall 

immediately be investigated in accordance with procedures specified in the accompanying 

administrative regulation. 

  

Any supervisory or management employee who observes or has knowledge of an incident of 

prohibited discrimination or harassment shall report the incident to the Superintendent or 

designated district coordinator as soon as practical after the incident.  All other employees are 

encouraged to report such incidents to their supervisor immediately. The district shall protect 

any employee who does report such incidents from retaliation. 

 

The Superintendent or designee shall use all appropriate means to reinforce the district's 

nondiscrimination policy. He/she shall provide training and information to employees about 

how to recognize harassment and discrimination, how to respond appropriately, and 

components of the district's policies and regulations regarding discrimination. The 

Superintendent or designee shall regularly review the district's employment practices and, as 

necessary, shall take action to ensure district compliance with the nondiscrimination laws. 

 

Any district employee who engages in prohibited discrimination, harassment, or retaliation or 

who aids, abets, incites, compels, or coerces another to engage or attempt to engage in such 

behavior in violation of this policy shall be subject to disciplinary action, up to and including 

dismissal. 

 
(cf. 4118 - Dismissal/Suspension/Disciplinary Action) 

(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 

 

 

 
Legal Reference: (see next page) 
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 BP 4030(c) 

 

 

NONDISCRIMINATION IN EMPLOYMENT  (continued) 

 

 

 
Legal Reference: 

EDUCATION CODE 

200-262.4  Prohibition of discrimination 

CIVIL CODE 

51.7  Freedom from violence or intimidation 

GOVERNMENT CODE 

11135  Unlawful discrimination 

11138  Rules and regulations 

12900-12996  Fair Employment and Housing Act 

PENAL CODE 

422.56  Definitions, hate crimes 

CODE  OF REGULATIONS, TITLE 2 

11019 Terms, conditions and privileges of employment 

CODE OF REGULATIONS, TITLE 5 

4900-4965  Nondiscrimination in elementary and secondary education programs 

UNITED STATES CODE, TITLE 20 

1681-1688  Title IX of the Education Amendments of 1972 

UNITED STATES CODE, TITLE 29 

621-634  Age Discrimination in Employment Act 

794  Section 504 of the Rehabilitation Act of 1973 

UNITED STATES CODE, TITLE 42 

2000d-2000d-7  Title VI, Civil Rights Act of 1964, as amended 

2000e-2000e-17  Title VII, Civil Rights Act of 1964, as amended 

2000ff-2000ff-11  Genetic Information Nondiscrimination Act of 2008 

2000h-2-2000h-6  Title IX of the Civil Rights Act of 1964 

6101-6107  Age discrimination in federally assisted programs 

12101-12213  Americans with Disabilities Act 

CODE OF FEDERAL REGULATIONS, TITLE 28 

35.101-35.190  Americans with Disabilities Act 

CODE OF FEDERAL REGULATIONS, TITLE 34 

100.6  Compliance information 

104.7  Designation of responsible employee for Section 504 

104.8  Notice 

106.8  Designation of responsible employee and adoption of grievance procedures 

106.9  Dissemination of policy 

110.1-110.39  Nondiscrimination on the basis of age 

COURT DECISIONS 

Thompson v. North American Stainless LP, (2011) 131 S.Ct. 863 

Shephard v. Loyola Marymount, (2002) 102 Cal.App.4th 837 

 

 

 
Management Resources: (see next page) 
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 BP 4030(d) 

 

 

NONDISCRIMINATION IN EMPLOYMENT  (continued) 

 

 

 
Management Resources: 

CALIFORNIA DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING PUBLICATIONS 

California Law Prohibits Workplace Discrimination and Harassment, December 2014 

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 

Notice of Non-Discrimination, August 2010 

U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION PUBLICATIONS 

Questions and Answers: Religious Discrimination in the Workplace, 2008 

New Compliance Manual Section 15: Race and Color Discrimination, April 2006 

Enforcement Guidance:  Vicarious Employer Liability for Unlawful Harassment by Supervisors, June 

WEB SITES 

California Department of Fair Employment and Housing:  http://www.dfeh.ca.gov 

U.S. Department of Education, Office for Civil Rights:  http://www.ed.gov/about/offices/list/ocr 

U.S. Equal Employment Opportunity Commission:  http://www.eeoc.gov 
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Santa Cruz City Schools 

Board Policy 

Nondiscrimination In Employment 
 

BP 4030  

Personnel 
 

 

The Governing Board desires to provide a positive work environment where employees and job 

applicants are assured of equal access and opportunities and are free from harassment in 

accordance with law.  The Board prohibits district employees from discriminating against or 

harassing any other district employee or job applicant on the basis of the person's actual or 

perceived race, religious creed, color, national origin, ancestry, age, marital status, pregnancy, 

physical or mental disability, medical condition, genetic information, military and veteran status, 

gender, gender identity, gender expression, sex, or sexual orientation. 

 

(cf. 0410 - Nondiscrimination in District Programs and Activities) 

(cf. 4032 - Reasonable Accommodation) 

(cf. 4033 - Lactation Accommodation) 

(cf. 4119.11/4219.11/4319.11 - Sexual Harassment) 

(cf. 4119.41/4219.41/4319.41 - Employees with Infectious Disease) 

(cf. 4154/4254/4354 - Health and Welfare Benefits) 

(cf. 5145.7 - Sexual Harassment) 

 

Prohibited discrimination consists of the taking of any adverse employment action against a 

person, including termination or denial of promotion, job assignment, or training, or in 

discriminating against the person in compensation, terms, conditions, or other privileges of 

employment based on any of the prohibited categories of discrimination listed above. 

 

The prohibition against discrimination based on the religious creed of an employee or job 

applicant includes any discrimination based on the person's religious dress or grooming practices 

or any conflict between the person's religious belief, observance, or practice and an employment 

requirement.  The prohibition against discrimination based on the sex of an employee or job 

applicant shall include any discrimination based on the person's pregnancy, childbirth, 

breastfeeding, or any related medical conditions.  (Government Code 12926, 12940) 

 

Harassment consists of any unwelcome verbal, physical, or visual conduct that is based on any of 

the prohibited categories of discrimination listed above and that is so severe or pervasive that it 

adversely affects an individual's employment opportunities, has the purpose or effect of 

unreasonably interfering with the individual's work performance, or creates an intimidating, 

hostile, or offensive work environment. 

 

The Board also prohibits retaliation against any district employee or job applicant who 

complains, testifies, assists, or in any way participates in the district's complaint procedures 

instituted pursuant to this policy. 
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Any district employee who engages in prohibited discrimination, harassment, or retaliation or 

who aids, abets, incites, compels, or coerces another to engage or attempt to engage in such 

behavior in violation of this policy shall be subject to disciplinary action, up to and including 

dismissal. 

 

(cf. 4117.4 - Dismissal) 

(cf. 4118 - Suspension/Disciplinary Action) 

(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 

 

The following position is designated as Coordinator for Nondiscrimination in Employment: 

 

Superintendent 

405 Old San Jose Road 

Soquel, CA 95073 

(831) 429-3410 

 

Any employee or job applicant who believes that he/she has been or is being discriminated 

against or harassed in violation of district policy should, as appropriate, immediately contact 

his/her supervisor, the Coordinator, or the Superintendent who shall advise the employee or 

applicant about the district's procedures for filing, investigating, and resolving any such 

complaint. 

 

Complaints regarding employment discrimination or harassment shall immediately be 

investigated in accordance with AR 4031 - Complaints Concerning Discrimination in 

Employment. 

 

(cf. 4031 - Complaints Concerning Discrimination in Employment) 

 

Any supervisory or management employee who observes or has knowledge of an incident of 

prohibited discrimination or harassment shall report the incident to the Coordinator or 

Superintendent as soon as practical after the incident.  All other employees are encouraged to 

report such incidents to their supervisor immediately. 

 

Training and Notifications 

 

The Superintendent or designee shall provide training to employees about how to recognize 

harassment and discrimination, how to respond appropriately, and components of the district's 

policies and regulations regarding discrimination. 

 

(cf. 4131- Staff Development) 

(cf. 4231- Staff Development) 

(cf. 4331- Staff Development) 

 

The Superintendent or designee shall regularly publicize, within the district and in the 

community, the district's nondiscrimination policy and the availability of complaint procedures.  
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Such publication shall be included in each announcement, bulletin, or application form that is 

used in employee recruitment.  (34 CFR 100.6, 106.9) 

 

The district's policy shall be posted in all district schools and offices including staff lounges.  (5 

CCR 4960) 

 

 

 

Legal Reference:  (see next page) 

Legal Reference: 

EDUCATION CODE 

200-262.4  Prohibition of discrimination 

CIVIL CODE 

51.7  Freedom from violence or intimidation 

GOVERNMENT CODE 

11135  Unlawful discrimination 

12900-12996  Fair Employment and Housing Act 

PENAL CODE 

422.56  Definitions, hate crimes 

CODE  OF REGULATIONS, TITLE 2 

7287.6 Terms, conditions and privileges of employment 

CODE OF REGULATIONS, TITLE 5 

4900-4965  Nondiscrimination in elementary and secondary education programs 

UNITED STATES CODE, TITLE 20 

1681-1688  Title IX of the Education Amendments of 1972 

UNITED STATES CODE, TITLE 29 

621-634  Age Discrimination in Employment Act 

794  Section 504 of the Rehabilitation Act of 1973 

UNITED STATES CODE, TITLE 42 

2000d-2000d-7  Title VI, Civil Rights Act of 1964, as amended 

2000e-2000e-17  Title VII, Civil Rights Act of 1964, as amended 

2000ff-2000ff-11  Genetic Information Nondiscrimination Act of 2008 

2000h-2-2000h-6  Title IX of the Civil Rights Act of 1964 

6101-6107  Age discrimination in federally assisted programs 

12101-12213  Americans with Disabilities Act 

CODE OF FEDERAL REGULATIONS, TITLE 28 

35.101-35.190  Americans with Disabilities Act 

CODE OF FEDERAL REGULATIONS, TITLE 34 

100.6  Compliance information 

104.7  Designation of responsible employee for Section 504 

104.8  Notice 

106.8  Designation of responsible employee and adoption of grievance procedures 

106.9  Dissemination of policy 

110.1-110.39  Nondiscrimination on the basis of age 

COURT DECISIONS 

Thompson v. North American Stainless LP, (2011) 131 S.Ct. 863 
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Shephard v. Loyola Marymount, (2002) 102 Cal.App.4th 837 

 

Management Resources: 

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 

Notice of Non-Discrimination, August 2010 

U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION PUBLICATIONS 

Questions and Answers: Religious Discrimination in the Workplace, 2008 

Enforcement Guidance:  Reasonable Accommodation and Undue Hardship under the Americans 

with Disabilities Act, October 2002 

Enforcement Guidance:  Vicarious Employer Liability for Unlawful Harassment by Supervisors, 

June 1999 

WEB SITES 

California Department of Fair Employment and Housing:  http://www.dfeh.ca.gov 

U.S. Department of Education, Office for Civil Rights:  http://www.ed.gov/about/offices/list/ocr 

U.S. Equal Employment Opportunity Commission:  http://www.eeoc.gov 
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Certificated Personnel BP 4121(a) 

 

TEMPORARY/SUBSTITUTE PERSONNEL 

 

 

The Governing Board recognizes that substitute and temporary personnel perform an essential 

role in promoting student achievement and desires to employ highly qualified, appropriately 

credentialed employees to fill such positions. 

 
(cf. 4112.2 - Certification) 

 

Hiring 

 

The Superintendent or designee shall recommend candidates for substitute or temporary 

positions for Board approval, and shall ensure that all substitute and temporary employees are 

assigned in accordance with law and the authorizations specified in their credential. 

 
(cf. 4113 - Assignment) 

 

Substitute personnel may be employed on an on-call, day-to-day basis. 

 

In addition, after September 1 of any school year, the Board may employ substitute personnel 

for the remainder of the school year for positions for which no regular employee is available. 

The district shall first demonstrate to the Commission on Teacher Credentialing the inability 

to acquire the services of a qualified regular employee.  (Education Code 44917) 

 
(cf. 4117.14/4317.14 - Postretirement Employment) 

 

Permanent or probationary certificated employees who were laid off pursuant to Education 

Code 44955 and who have a preferred right of reappointment shall be given priority for 

substitute service in the order of their original employment.  (Education Code 44956, 44957) 

 
(cf. 4117.3 - Personnel Reduction) 

 

Classification 

 

At the time of initial employment and each July thereafter, the Board shall classify substitute 

and temporary employees as such.  (Education Code 44915, 44916) 

 

The Board may classify as substitute personnel a teacher hired to fill the position of a regularly 

employed person who is absent from service.  (Education Code 44917) 

 

To address the need for additional certificated employees when regular district employees are 

absent due to leaves or long-term illness, the Board may classify a teacher who is employed 

for at least one semester and up to one complete school year as a temporary employee.  Any 

person whose service begins in the second semester and before March 15 may be classified as 

a temporary employee even if employed for less than a semester.  The Board shall determine 
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the number of persons who shall be so employed, which shall not exceed the identified need 

based on the absence of regular employees.  (Education Code 44920) 

 

 BP 4121(b) 

 

 

TEMPORARY/SUBSTITUTE PERSONNEL  (continued) 

 

 

The Board also shall classify as temporary employees those certificated persons, other than 

substitute employees, who are employed to: 

 

1. Serve from day to day during the first three months of any school term to teach 

temporary classes which shall not exist after that time, or perform any other duties 

which do not last longer than the first three months of any school term  (Education 

Code 44919) 

 

2. Teach in special day and evening classes for adults or in schools of migratory 

population for not more than four months of any school term  (Education Code 44919) 

 
(cf. 6175 - Migrant Education Program) 

(cf. 6200 - Adult Education) 

 

3. Serve in a limited assignment supervising student athletic activities provided such 

assignments have first been made available to teachers presently employed in the 

district  (Education Code 44919) 

 
(cf. 4127/4227/4327 - Temporary Athletic Team Coaches) 

 

4. Serve in a position for a period not to exceed 20 working days in order to prevent the 

stoppage of district business during an emergency when persons are not immediately 

available for probationary classification  (Education Code 44919) 

 

5. Serve only for the first semester because the district expects a reduction in student 

enrollment during the second semester due to mid-year graduations  (Education Code 

44921) 
 

For purposes of classifying employees pursuant to item #1 or #2 above, the school year shall 

not be divided into more than two school terms.  (Education Code 44919) 

 

Any employee hired to provide services in a categorically funded program or project may be 

employed for a period less than a full school year. He/she may be classified as a temporary 

employee if the period of employment will end at the expiration of that program or project. 

(Education Code 44909) 

 

Salary and Benefits 
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The Board shall adopt and make public a salary schedule setting the daily or pay period rate(s) 

for substitute employees for all categories or classes of certificated employees of the district.  

(Education Code 44977, 45030) 

 

 

 BP 4121(c) 

 

 

TEMPORARY/SUBSTITUTE PERSONNEL  (continued) 

 

 

Temporary employees shall not participate in the health and welfare plans or other fringe 

benefits of the district. 

 

Paid Sick Leave 

 

Except for a retired annuitant who is not reinstated to the retirement system, any temporary or 

substitute employee who works for 30 or more days within a year of his/her employment shall 

be credited with 24 hours of paid sick leave for that year.  Unused sick leave shall not carry 

over to the following year of employment.  (Labor Code 246) 

 

Any temporary or substitute employee may begin to use accrued paid sick days on the 90th 

day of his/her employment, after which he/she may use the sick days as they are accrued.  

(Labor Code 246) 

 

A temporary or substitute employee may use accrued sick leave for absences due to:  (Labor 

Code 246.5) 

 

1. His/her own need or the need of a family member, as defined in Labor Code 245.5, for 

the diagnosis, care, or treatment of an existing health condition or for preventive care 

 

2.         Need of the employee to obtain or seek any relief or medical attention specified in 

Labor Code 230(c) and 230.1(a) for the health, safety, or welfare of the employee, or 

his/her child, when the employee has been a victim of domestic violence, sexual 

assault, or stalking 

 
(cf. 4161.1/4361.1 - Personal Illness/Injury Leave) 

(cf. 4261.1 - Personal Illness/Injury Leave) 

 

No employee shall be denied the right to use accrued sick days and the district shall not in any 

manner discriminate or retaliate against an employee for using or attempting to use sick leave, 

filing a complaint with the Labor Commissioner, or alleging district violation of Labor Code 

245-249. The Superintendent or designee shall display a poster containing required 

information, provide notice to eligible employees of their sick leave rights, keep records of 

employees' use of sick leave for three years, and comply with other requirements specified in 

Labor Code 245-249 and in AR 4161.1/4361.1 - Personal Illness/Injury Leave. 

 

Release from Employment/Dismissal 
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The Board may dismiss a substitute employee at any time at its discretion.  (Education Code 

44953) 

 

The Board may release a temporary employee at its discretion if the employee has served less  

 

 BP 4121(d) 

TEMPORARY/SUBSTITUTE PERSONNEL  (continued) 

 

than 75 percent of the number of days the regular schools of the district are maintained during  

 

one school year. After serving 75 percent of the number of days that district schools are 

maintained during one school year, a temporary employee may be released as long as he/she 

is notified, before the last day of June, of the district's decision not to reelect him/her for the 

following school year.  (Education Code 37200, 44954) 
 

(cf. 4112.9/4212.9/4312.9 - Employee Notifications) 
 

Reemployment as a Probationary Employee 

 

Unless released from employment pursuant to Education Code 44954, any person employed 

for one complete school year as a temporary employee shall, if reemployed for the following 

school year in a vacant position requiring certification qualifications, be classified as a 

probationary employee. With the exception of on-call, day-to-day substitutes, if a temporary 

or substitute employee performs the duties normally required of certificated employees for at 

least 75 percent of the number of days the regular schools of the district were maintained in 

that school year and is then employed as a probationary employee for the following school 

year, his/her previous employment as a temporary or substitute employee shall be credited as 

one year's employment as a probationary employee for purposes of acquiring permanent status. 

(Education Code 44917, 44918, 44920) 

 
(cf. 4116 - Probationary/Permanent Status) 

  

Vacant position means a position in which the employee is qualified to serve and which is not 

filled by a permanent or probationary employee. It shall not include a position which would be 

filled by a permanent or probationary employee except for the fact that such employee is on 

leave.  (Education Code 44920, 44921) 

 

A temporary employee hired pursuant to item #1 or #2 in the section "Classification" above 

shall be classified as a probationary employee if the duties continue beyond the time limits of 

the assignment.  (Education Code 44919) 

 

A person employed pursuant to item #5 in the section "Classification" above who is then 

continued in employment beyond the first semester shall be classified as a probationary 

employee for the entire school year and shall be reemployed to fill any vacant position in the 

district for which he/she is certified. Preference for available positions shall be determined by 

the Board as prescribed by Education Code 44845 and 44846.  (Education Code 44921) 
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With the exception of on-call, day-to-day substitutes, any temporary or substitute employee 

who was released pursuant to Education Code 44954 but who has nevertheless served in a 

certificated position in the district for at least 75 percent of each of two consecutive school 

years shall receive first priority if the district fills a vacant position for the subsequent school 

year at the grade level at which the employee served during either year. In the case of a 

departmentalized program, the employee shall have taught the subject matter in which the 

vacant position occurs.  (Education Code 44918) 

 

 BP 4121(e) 

 

 

TEMPORARY/SUBSTITUTE PERSONNEL  (continued) 

 

 
Legal Reference: 

EDUCATION CODE 

22455.5 Provision of retirement plan information to potential members 

22515  Irrevocable election to join retirement plan 

37200  School calendar 

44252.5  State basic skills assessment required for certificated personnel 

44300  Emergency teaching or specialist permits 

44830  Employment of certificated persons; requirements of proficiency in basic skills 

44839.5  Employment of retirant 

44845  Date of employment 

44846  Criteria for reemployment preferences 

44909  Employees providing services through categorically funded programs 

44914  Substitute and probationary employment computation for classification as permanent employee 

44915 Classification of probationary employees 

44916  Time of classification; statement of employment status 

44917  Classification of substitute employees 

44918  Substitute or temporary employee deemed probationary employee; reemployment rights 

44919  Classification of temporary employees 

44920  Employment of certain temporary employees; classifications 

44921  Employment of temporary employees; reemployment rights (unified and high school districts) 

44953  Dismissal of substitute employees 

44954  Release of temporary employees 

44955  Layoff of permanent and probationary employees 

44956  Rights of laid-off permanent employees to substitute positions 

44957  Rights of laid-off probationary employees to substitute positions 

44977  Salary schedule for substitute employees 

45030  Substitutes 

45041  Computation of salary 

45042  Alternative method of computation for less than one school year 

45043  Compensation for employment beginning in the second semester 

56060-56063 Substitute teachers in special education 

GOVERNMENT CODE 

3540.1 Educational Employment Relations Act, definitions 

LABOR CODE 

220  Sections inapplicable to public employees 

230  Jury duty; legal actions by domestic violence, sexual assault and stalking victims, right to time off 

230.1  Employers with 25 or more employees; domestic violence, sexual assault and stalking victims, 

right to time off 

233  Illness of child, parent, spouse or domestic partner 

234  Absence control policy 

245-249  Healthy Workplaces, Healthy Families Act of 2014 
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Legal Reference continued: (see next page) 

 

 

 

 

  

 BP 4121(f) 

 

 

TEMPORARY/SUBSTITUTE PERSONNEL  (continued) 

 

 

 
Legal Reference: (continued) 

CODE OF REGULATIONS, TITLE 5 

5502  Filing of notice of physical examination for employment of retired person 

5503  Physical examination for employment of retired persons 

5590  Temporary athletic team coach 

80025-80025.5  Emergency substitute teaching permits 

COURT DECISIONS 

McIntyre v. Sonoma Valley Unified School District (2012) 206 Cal.App.4th 170 

Stockton Teachers Association CTA/NEA v. Stockton Unified School District (2012) 204 Cal.App.4th 

446 

Neily v. Manhattan Beach Unified School District, (2011) 192 Cal.App.4th 187 

California Teachers Association v. Vallejo City Unified School District, (2007) 149 Cal.App.4th 135 

Bakersfield Elementary Teachers Assn. v. Bakersfield City School District, (2006) 145 Cal.App.4th 

1260, 1277 

Kavanaugh v. West Sonoma Union High School District, (2003) 29 Cal.4th 911 

 
Management Resources: 

WEB SITES 

CSBA: http://www.csba.org 

Commission on Teacher Credentialing:  http://www.ctc.ca.gov 
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Certificated Personnel BP 4121(a) 

 

TEMPORARY/SUBSTITUTE PERSONNEL 

 

 

The Governing Board recognizes that substitute and temporary personnel perform an essential role in 

promoting student achievement and desire to employ highly qualified, appropriately credentialed 

employees to fill such positions. 

 
(cf. 4112.2 - Certification) 

 

Hiring 

 
 (cf. 4113 - Assignment) 

 

Substitute personnel may be employed on an on-call, day-to-day basis. 

 

In addition, after September 1 of any school year, the Board may employ substitute personnel for the 

remainder of the school year for positions for which no regular employee is available. The district shall 

first demonstrate to the Commission on Teacher Credentialing the inability to acquire the services of a 

qualified regular employee.  (Education Code 44917) 

 
(cf. 4117.14/4317.14 - Postretirement Employment) 
 

Permanent or probationary certificated employees who were laid off pursuant to Education Code 44955 

and who have a preferred right of reappointment shall be given priority for substitute service in the order 

of their original employment.  (Education Code 44956, 44957) 

 
(cf. 4117.3 - Personnel Reduction) 
 

Classification 

 

At the time of initial employment and each July thereafter, the Board shall classify substitute and 

temporary employees as such.  (Education Code 44915, 44916) 

 

The Board may classify as substitute personnel a teacher hired to fill the position of a regularly employed 

person who is absent from service.  (Education Code 44917) 

 

To address the need for additional certificated employees when regular district employees are absent due 

to leaves or long-term illness, the Board may classify a teacher who is employed for at least one semester 

and up to one complete school year as a temporary employee.  Any person whose service begins in the 

second semester and before March 15 may be classified as a temporary employee even if employed for 

less than a semester.  The Board shall determine the number of persons who shall be so employed, which 

shall not exceed the identified need based on the absence of regular employees.  (Education Code 44920) 

 

  

 

 BP 4121(b) 
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TEMPORARY/SUBSTITUTE PERSONNEL (continued) 

 

 

The Board also shall classify as temporary employees those certificated persons, other than substitute 

employees, who are employed to: 
 

1. Serve from day to day during the first three months of any school term to teach temporary classes 

which shall not exist after that time, or perform any other duties which do not last longer than the 

first three months of any school term (Education Code 44919) 
 

2. Teach in special day and evening classes for adults or in schools of migratory population for not 

more than four months of any school term (Education Code 44919) 
 

(cf. 6175 - Migrant Education Program) 

(cf. 6200 - Adult Education) 

 

3. Serve in a limited assignment supervising student athletic activities provided such assignments 

have first been made available to teachers presently employed in the district (Education Code 

44919) 
 

(cf. 4127/4227/4327 - Temporary Athletic Team Coaches) 
 

4. Serve in a position for a period not to exceed 20 working days in order to prevent the stoppage of 

district business during an emergency when persons are not immediately available for probationary 

classification (Education Code 44919) 

 

5. Serve only for the first semester because the district expects a reduction in student enrollment 

during the second semester due to mid-year graduations (Education Code 44921) 
 

For purposes of classifying employees pursuant to item #1 or #2 above, the school year shall not be divided 

into more than two school terms.  (Education Code 44919) 

 

Any employee hired to provide services in a categorically funded program or project may be employed 

for a period less than a full school year. He/she may be classified as a temporary employee if the period 

of employment will end at the expiration of that program or project. (Education Code 44909) 

 

Salary and Benefits 

 

The Board shall adopt and make public a salary schedule setting the daily or pay period rate(s) for 

substitute employees for all categories or classes of certificated employees of the district.  (Education 

Code 44977, 45030) 

 

 

 

 

  

 BP 4121(c) 
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TEMPORARY/SUBSTITUTE PERSONNEL (continued) 

 

 

Temporary employees, as defined in this policy, shall not participate in the health and welfare plans or 

other fringe benefits of the district. 

 

Paid Sick Leave 

 

Any temporary or substitute employee who works for 30 or more days within a year of his/her employment 

shall be credited with 24 hours of paid sick leave for that year.  Unused sick leave shall not carry over to 

the following year of employment.  (Labor Code 246) 

 

A temporary or substitute employee may use accrued sick leave for absences due to:  (Labor Code 246.5) 

 

1. The diagnosis, care, or treatment of an existing health condition of, or preventive care for, the 

employee or his/her family member as defined in Labor Code 245.5 

 

2. Need of the employee to obtain or seek any relief or medical attention specified in Labor Code 

230(c) and 230.1(a) for the health, safety, or welfare of the employee, or his/her child, when the 

employee has been a victim of domestic violence, sexual assault, or stalking 

 
(cf. 4161.1/4361.1 - Personal Illness/Injury Leave) 

(cf. 4261.1 - Personal Illness/Injury Leave) 

 

No employee shall be denied the right to use accrued sick days and the district shall not in any manner 

discriminate or retaliate against any employee for using or attempting to use sick leave, filing a complaint 

with the Labor Commissioner, or alleging district violation of Labor Code 245-249. The Superintendent 

or designee shall display a poster containing required information, provide notice to eligible employees 

of their sick leave rights, keep of records of employees' use of sick leave for three years, and comply with 

other requirements specified in Labor Code 245-249 and in AR 4161.1/4361.1 - Personal Illness/Injury 

Leave. 

  

Release from Employment/Dismissal 
 

The Board may dismiss a substitute employee at any time at its discretion.  (Education Code 44953) 

 

The Board may release a temporary employee at its discretion if the employee has served less than 75 

percent of the number of days the regular schools of the district are maintained during one school year. 

After serving 75 percent of the number of days that district schools are maintained during one school year, 

a temporary employee may be released as long as he/she is notified, before the last day of June, of the 

district's decision not to reelect him/her for the following school year.  (Education Code 37200, 44954) 

 
(cf. 4112.9/4212.9/4312.9 - Employee Notifications) 

 

 BP 4121(d) 
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TEMPORARY/SUBSTITUTE PERSONNEL (continued) 

 

Reemployment as a Probationary Employee 

 

Unless released from employment pursuant to Education Code 44954, any person employed for one 

complete school year as a temporary employee shall, if reemployed for the following school year in a 

vacant position requiring certification qualifications, be classified as a probationary employee. With the 

exception of on-call, day-to-day substitutes, if a temporary or substitute employee performs the duties 

normally required of certificated employees for at least 75 percent of the number of days the regular 

schools of the district were maintained in that school year and is then employed as a probationary 

employee for the following school year, his/her previous employment as a temporary or substitute 

employee shall be credited as one year's employment as a probationary employee for purposes of acquiring 

permanent status. (Education Code 44917, 44918, 44920) 

 
(cf. 4116 - Probationary/Permanent Status) 

 

Vacant position means a position in which the employee is qualified to serve and which is not filled by a 

permanent or probationary employee. It shall not include a position which would be filled by a permanent 

or probationary employee except for the fact that such employee is on leave.  (Education Code 44920, 

44921) 

 

A temporary employee hired pursuant to item #1 or #2 in the section "Classification" above shall be 

classified as a probationary employee if the duties continue beyond the time limits of the assignment.  

(Education Code 44919) 

 

A person employed pursuant to item #5 in the section "Classification" above who is then continued in 

employment beyond the first semester shall be classified as a probationary employee for the entire school 

year and shall be reemployed to fill any vacant positions in the district for which he/she is certified. 

Preference for available positions shall be determined by the Board as prescribed by Education Code 

44845 and 44846.  (Education Code 44921) 

 

With the exception of on-call, day-to-day substitutes, any temporary or substitute employee who was 

released pursuant to Education Code 44954 but who has nevertheless served in a certificated position in 

the district for at least 75 percent of each of two consecutive school years shall receive first priority if the 

district fills a vacant position for the subsequent school year at the grade level at which the employee 

served during either year. In the case of a departmentalized program, the employee shall have taught the 

subject matter in which the vacant position occurs.  (Education Code 44918) 
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TEMPORARY/SUBSTITUTE PERSONNEL (continued) 
 

Legal Reference: 

EDUCATION CODE 

22455.5 Provision of retirement plan information to potential members 

22515  Irrevocable election to join retirement plan 

37200  School calendar 

44252.5  State basic skills assessment required for certificated personnel 

44300  Emergency teaching or specialist permits 

44830  Employment of certificated persons; requirements of proficiency in basic skills 

44839.5  Employment of retirant 

44845  Date of employment 

44846  Criteria for reemployment preferences 

44909  Employees providing services through categorically funded programs 

44914  Substitute and probationary employment computation for classification as permanent employee 

44915 Classification of probationary employees 

44916  Time of classification; statement of employment status 

44917  Classification of substitute employees 

44918  Substitute or temporary employee deemed probationary employee; reemployment rights 

44919  Classification of temporary employees 

44920  Employment of certain temporary employees; classifications 

44921  Employment of temporary employees; reemployment rights (unified and high school districts) 

44953  Dismissal of substitute employees 

44954  Release of temporary employees 

44955  Layoff of permanent and probationary employees 

44956  Rights of laid-off permanent employees to substitute positions 

44957  Rights of laid-off probationary employees to substitute positions 

44977  Salary schedule for substitute employees 

45030  Substitutes 

45041  Computation of salary 

45042  Alternative method of computation for less than one school year 

45043  Compensation for employment beginning in the second semester 

56060-56063 Substitute teachers in special education 

 

GOVERNMENT CODE 

3540.1 Educational Employment Relations Act, definitions 

LABOR CODE 

220  Sections inapplicable to public employees 

230  Jury duty; legal actions by domestic violence, sexual assault and stalking victims, right to time off 

230.1  Employers with 25 or more employees; domestic violence, sexual assault and stalking victims, right to time 

off 

233  Illness of child, parent, spouse or domestic partner 

234  Absence control policy 

245-249  Healthy Workplaces, Healthy Families Act of 2014 

CODE OF REGULATIONS, TITLE 5 

5502  Filing of notice of physical examination for employment of retired person 

5503  Physical examination for employment of retired persons 

5590  Temporary athletic team coach 

80025-80025.5  Emergency substitute teaching permits 

 

 

 

 BP 4121(f) 
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TEMPORARY/SUBSTITUTE PERSONNEL  (continued) 

 
 

 

COURT DECISIONS 

McIntyre v. Sonoma Valley Unified School District (2012) 206 Cal.App.4th 170 

Stockton Teachers Association CTA/NEA v. Stockton Unified School District (2012) 204 Cal.App.4th 446 

Neily v. Manhattan Beach Unified School District, (2011) 192 Cal.App.4th 187 

California Teachers Association v. Vallejo City Unified School District, (2007) 149 Cal.App.4th 135 

Bakersfield Elementary Teachers Assn. v. Bakersfield City School District, (2006) 145 Cal.App.4th 1260, 1277 

Kavanaugh v. West Sonoma Union High School District, (2003) 29 Cal.4th 911 

 
Management Resources: 

WEB SITES 

CSBA: http://www.csba.org 

Commission on Teacher Credentialing:  http://www.ctc.ca.gov 
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Santa Cruz City Schools 

Board Policy 

Release Of Directory Information 
 

BP 5125.1  

Students 
 

 

The Governing Board recognizes the importance of maintaining the confidentiality of directory 

information and therefore authorizes the release of such information only in accordance with 

law, Board policy, and administrative regulation. 

 

The Superintendent or designee may release student directory information to representatives of 

the news media or nonprofit organizations in accordance with Board policy and administrative 

regulation. 

 

(cf. 1112 - Media Relations) 

 

The Superintendent or designee may limit or deny the release of specific categories of directory 

information to any public or private nonprofit organization based on his/her determination of the 

best interests of district students.  (Education Code 49073) 

 

Colleges and prospective employers, including military recruiters, shall have access to directory 

information.  Military recruiters shall have access to a student's name, address, and telephone 

number, unless the parent/guardian has specified that the information not be released in 

accordance with law and administrative regulation.  (20 USC 7908; 10 USC 503; Education 

Code 49603) 

 

Under no circumstances shall directory information be disclosed to a private profit-making 

entity, except for representatives of the news media and prospective employers, in accordance 

with Board policy.  Private schools and colleges may be given the names and addresses of 12th-

grade students and students who are no longer enrolled provided that they use this information 

only for purposes directly related to the institution's academic or professional goals.  (Education 

Code 49073) 

 

(cf. 1113 - District and School Web Sites) 

 

This policy will be reviewed annually by the Board of Education. 

 

 

 

Legal Reference: 

EDUCATION CODE 

49061  Definitions 

49063  Notification of parents of their rights 
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49073  Release of directory information 

49073.5  Directory information; military representatives; telephone numbers 

49603  Public high schools; military recruiting 

UNITED STATES CODE, TITLE 10 

503  Military recruiter access to directory information 

UNITED STATES CODE, TITLE 20 

1232g Family Educational Rights and Privacy Act 

7908  Armed forces recruiter access to students and student recruiting information 

CODE OF FEDERAL REGULATIONS, TITLE 34 

99.1-99.67  Family Educational Rights and Privacy 

 

Management Resources: 

U.S. DEPARTMENT OF EDUCATION GUIDANCE 

Access to High School Students and Information on Students by Military Recruiters, 2002 

WEB SITES 

U.S. Department of Education, Family Policy Compliance Office: 

http://www.ed.gov/policy/gen/guid/fpco/index.html 
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Instruction BP 6142.1(a) 

 

SEXUAL HEALTH AND HIV/AIDS PREVENTION INSTRUCTION 

 

 

The Governing Board desires to provide a well-planned, integrated sequence of medically 

accurate and inclusive instruction on comprehensive sexual health and human 

immunodeficiency virus (HIV) prevention. The district's educational program shall provide 

students with the knowledge and skills necessary to protect them from sexually transmitted 

infections and unintended pregnancy and to have healthy, positive, and safe relationships and 

behaviors.  The district's educational program shall also promote understanding of sexuality as 

a normal part of human development and the development of healthy attitudes and behaviors 

concerning adolescent growth and development, body image, gender, sexual orientation, 

relationships, marriage, and family.    

 
(cf. 5030 - Student Wellness) 

(cf. 6142.8 - Comprehensive Health Education) 

 

Comprehensive sexual health education and HIV prevention education shall be offered to all 

students in grades 7-12, including at least once in junior high or middle school and at least 

once in high school.  (Education Code 51934) 

 

The district's curriculum shall support the purposes of the California Healthy Youth Act as 

specified in Education Code 51930-51939, be unbiased and inclusive of all students in the 

classroom, and be aligned with the state's content standards. The district shall respect the rights 

of parents/guardians to supervise their children's education on these subjects and to impart 

values regarding human sexuality to their children. 

 
(cf. 5141.22 - Infectious Diseases) 

 
(cf. 5141.25 - Availability of Condoms) 

(cf. 5146 - Married/Pregnant/Parenting Students) 

(cf. 6143 - Courses of Study) 

 

 

Parent/Guardian Consent 

 

A parent/guardian may request in writing that his/her child be excused from participating in 

sexual health and HIV prevention education. Students so excused by their parents/guardians 

shall be given an alternative educational activity.  (Education Code 51240, 51938, 51939) 

 
(cf. 5022 - Student and Family Privacy Rights) 
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 BP 6142.1(b) 

 

SEXUAL HEALTH AND HIV/AIDS PREVENTION INSTRUCTION  (continued) 

 

 

A student shall not be subject to disciplinary action, academic penalty, or other sanction if the 

student's parent/guardian declines to permit the student to receive the instruction.  (Education 

Code 51939) 

 
Legal Reference: 

EDUCATION CODE 

220  Prohibition of discrimination 

33544  Inclusion of sexual harassment and violence in health curriculum framework 

48980  Notice at beginning of term 

51202  Instruction in personal and public health and safety 

51210.8  Health education curriculum 

51225.35 Instruction in sexual harassment and violence; districts that require health education for 

graduation 

51240  Excuse from instruction due to religious beliefs 

51513  Materials containing questions about beliefs or practices 

51930-51939  California Healthy Youth Act 

67386  Student safety; affirmative consent standard 

HEALTH AND SAFETY CODE 

1255.7  Parents surrendering physical custody of a baby 

PENAL CODE 

243.4 Sexual battery 

261.5  Unlawful sexual intercourse 

271.5  Parents voluntarily surrendering custody of a baby 

UNITED STATES CODE, TITLE 20 

1232h  Protection of student rights 

7906  Sex education 

 
Management Resources: 

CSBA PUBLICATIONS 

Promoting Healthy Relationships for Adolescents: Board Policy Considerations, Governance Brief, 

August 2014 

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 

Health Education Content Standards for California Public Schools, Kindergarten Through Grade 12, 

2008 

Health Framework for California Public Schools: Kindergarten through Grade 12, 2003 

WEB SITES 

CSBA:  http://www.csba.rog 

California Department of Education, Sex Education and HIV/STD Instruction:  

http://www.cde.ca.gov/ls/he/se 

California Department of Public Health: http://www.cdph.ca.gov 

California Healthy Kids Resource Center: http://www.californiahealthykids.org 

California Safe Schools Coalition:  http://www.casafeschools.org 

Centers for Disease Control and Prevention:  http://www.cdc.gov 

U.S. Food and Drug Administration:  http://www.fda.gov 
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Santa Cruz City Schools 

Board Policy 

Sexual Health And HIV/AIDS Prevention Instruction 
 

BP 6142.1  

Instruction 
 

 

The Governing Board recognizes that the purpose of the district's sexual health and HIV/AIDS 

prevention instruction is to provide students with the knowledge and skills necessary to protect 

them from unintended pregnancy and sexually transmitted diseases and to encourage students to 

develop healthy attitudes concerning adolescent growth and development, body image, gender 

roles, sexual orientation, dating, marriage, and family. The Board therefore desires to provide a 

well-planned sequence of instruction on comprehensive sexual health and HIV/AIDS prevention. 

 

(cf. 5030 - Student Wellness) 

(cf. 6142.8 - Comprehensive Health Education) 

 

The district's curriculum shall be aligned with the state's content standards, based on medically 

accurate and factual information, and designed to teach students to make healthy choices and 

reduce high-risk behaviors.  The district's program shall comply with the requirements of law, 

Board policy, and administrative regulation and shall respect the rights of parents/guardians to 

supervise their children's education on these subjects and to impart values regarding human 

sexuality to their children. 

 

(cf. 5141.22 - Infectious Diseases) 

(cf. 5141.25 - Availability of Condoms) 

(cf. 5146 - Married/Pregnant/Parenting Students) 

(cf. 6143 - Courses of Study) 

 

Parent/Guardian Consent 

 

A parent/guardian may request in writing that his/her child be excused from participating in 

HIV/AIDS prevention or sexual health education.  Students so excused by their 

parents/guardians shall be given an alternative educational activity.  (Education Code 51240, 

51939) 

 

(cf. 5022 - Student and Family Privacy Rights) 

 

A student shall not be subject to disciplinary action, academic penalty, or other sanction if the 

student's parent/guardian declines to permit the student to receive the instruction.  (Education 

Code 51939) 
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Legal Reference: 

EDUCATION CODE 

220  Prohibition of discrimination 

48980  Notice at beginning of term 

51202  Instruction in personal and public health and safety 

51210.8  Health education curriculum 

51240  Excuse from instruction due to religious beliefs 

51513  Materials containing questions about beliefs or practices 

51930-51939  Comprehensive Sexual Health and HIV/AIDS Prevention Education Act 

HEALTH AND SAFETY CODE 

1255.7  Parents surrendering physical custody of a baby 

PENAL CODE 

243.4 Sexual battery 

261.5  Unlawful sexual intercourse 

271.5  Parents voluntarily surrendering custody of a baby 

UNITED STATES CODE, TITLE 20 

1232h  Protection of student rights 

7906  Sex education 

 

Management Resources: 

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 

Health Education Content Standards for California Public Schools, Kindergarten Through Grade 

12, 2008 

Health Framework for California Public Schools: Kindergarten through Grade 12, 2003 

WEB SITES 

CSBA:  http://www.csba.rog 

American Academy of Pediatrics:  http://www.aap.org 

American College of Obstetricians and Gynecologists:  http://www.acog.org 

American Public Health Association: http://www.apha.org 

California Department of Education, Sex Education and HIV/STD Instruction:  

http://www.cde.ca.gov/ls/he/se 

California Department of Public Health: http://www.cdph.ca.gov 

California Healthy Kids Resource Center: http://www.californiahealthykids.org 

California Safe Schools Coalition:  http://www.casafeschools.org 

Centers for Disease Control and Prevention:  http://www.cdc.gov 

National Academy of Sciences:  http://www.nationalacademies.org 

U.S. Department of Health and Human Services, Office of the Surgeon General:  

http://www.surgeongeneral.gov 

U.S. Food and Drug Administration:  http://www.fda.gov 
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Instruction BP 6146.1(a) 

 

HIGH SCHOOL GRADUATION REQUIREMENTS 

 

 

The Governing Board desires to prepare all students to obtain a high school diploma to enable 

them to take advantage of opportunities for postsecondary education and employment. 

 
(cf. 5127 - Graduation Ceremonies and Activities) 

(cf. 5147 - Dropout Prevention) 

(cf. 6143 - Courses of Study) 

(cf. 6146.3 - Reciprocity of Academic Credit) 

 

Course Requirements 

 

To obtain a high school diploma, students shall complete at least the following courses in 

grades 9-12, with each course being one year unless otherwise specified: 

 

1. Four courses in English  (Education Code 51225.3) 
 

(cf. 6142.91 - Reading/Language Arts Instruction) 

 

2. Two courses in mathematics  (Education Code 51225.3) 

 

At least one mathematics course, or a combination of the two mathematics courses, 

shall meet or exceed state academic content standards for Algebra I or Mathematics I.  

Completion of such coursework prior to grade 9 shall satisfy the Algebra I or 

Mathematics I requirement, but shall not exempt a student from the requirement to 

complete two mathematics courses in grades 9-12.  (Education Code 51224.5) 

 
(cf. 6011 - Academic Standards) 

(cf. 6142.92 - Mathematics Instruction) 

(cf. 6152.1 - Placement in Mathematics Courses) 

 

3. Two courses in science, including biological and physical sciences  (Education Code 

51225.3) 

 
(cf. 6142.93 - Science Instruction) 

 

4. Three courses in social studies, including United States history and geography; world 

history, culture, and geography; a one-semester course in American government and 

civics; and a one-semester course in economics  (Education Code 51225.3) 

 
(cf. 6142.3 - Civic Education) 

(cf. 6142.94 - History-Social Science Instruction) 
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 BP 6146.1(b) 

 

 

HIGH SCHOOL GRADUATION REQUIREMENTS  (continued) 

 

 

5.        One semester/5 units of applied arts. 

 

6.        One course/10 units in visual or performing arts, foreign language, or American Sign               

Language (Education Code 51225.3) 

 

7.        One additional course/10 units of fine or applied arts. 

 
(cf. 6142.2 - World/Foreign Language Instruction) 

(cf. 6142.6 - Visual and Performing Arts Education) 

(cf. 6178 - Career Technical Education) 

(cf. 6178.2 - Regional Occupational Center/Program) 

 

8.  Two courses/20 units in physical education, unless the student has been otherwise 

exempted pursuant to other sections of the Education Code (Education Code 51225.3) 

 
(cf. 6142.7 - Physical Education and Activity) 

 

9.       One semester/5 units of health. 
 

(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction) 

(cf. 6142.4 - Service Learning/Community Service Classes) 

(cf. 6142.8 - Comprehensive Health Education) 

 

Because the prescribed course of study may not accommodate the needs of some students, the 

Board shall provide alternative means for the completion of prescribed courses in accordance 

with law. 

 
(cf. 6146.11 - Alternative Credits Toward Graduation) 

(cf. 6146.2 - Certificate of Proficiency/High School Equivalency) 

(cf. 6146.4 - Differential Graduation and Competency Standards for Students with Disabilities) 

 

The Superintendent or designee shall exempt or waive specific course requirements for foster 

youth, homeless students, and children of military families in accordance with Education Code 

51225.1 and 49701. 
 

(cf. 6173 - Education for Homeless Children) 

(cf. 6173.1 - Education for Foster Youth) 

(cf. 6173.2 - Education for Children of Military Families) 
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 BP 6146.1(c) 

 

 

HIGH SCHOOL GRADUATION REQUIREMENTS  (continued) 

 

 

A student who receives a Certificate of Completion shall be eligible to participate in any 

graduation ceremony and any school activity related to graduation in which a student receiving 

a diploma may participate.  The student's participation in any graduation ceremony or any 

graduation-related activity does not equate a Certificate of Completion with a regular high 

school diploma. 

 

 

Retroactive Diplomas 

 

Until July 31, 2018, any student who completed grade 12 in the 2003-04 school year or a 

subsequent school year and has met all applicable graduation requirements other than the 

passage of the high school exit examination shall be granted a high school diploma.  (Education 

Code 60851.6) 

 

The district may retroactively grant a high school diploma to a former student who was interned 

by order of the federal government during World War II or who is an honorably discharged 

veteran of World War II, the Korean War, or the Vietnam War, provided that he/she was 

enrolled in a district school immediately preceding the internment or military service and 

he/she did not receive a diploma because his/her education was interrupted due to the 

internment or military service. A deceased former student who satisfies these conditions may 

be granted a retroactive diploma to be received by his/her next of kin. (Education Code 51430) 

 

In addition, the district may grant a diploma to a veteran who entered the military service of 

the United States while he/she was a district student in grade 12 and who had completed the 

first half of the work required for grade 12.  (Education Code 51440) 

 

 

 
Legal Reference: (see next page) 
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 BP 6146.1(d) 

 

 

HIGH SCHOOL GRADUATION REQUIREMENTS  (continued) 

 

 

 
Legal Reference: 

EDUCATION CODE 

47612  Enrollment in charter school 

48200  Compulsory attendance 

48412  Certificate of proficiency 

48430  Continuation education schools and classes 

48645.5  Acceptance of coursework 

48980  Required notification at beginning of term 

49701  Interstate Compact on Educational Opportunity for Military Children 

51224  Skills and knowledge required for adult life 

51224.5  Algebra instruction 

51225.1  Exemption from district graduation requirements 

51225.2  Pupil in foster care defined; acceptance of coursework, credits, retaking of course 

51225.3  High school graduation 

51225.35  Mathematics course requirements; computer science 

51225.36  Instruction in sexual harassment and violence; districts that require health education for 

graduation 

51225.5  Honorary diplomas; foreign exchange students 

51228  Graduation requirements 

51240-51246  Exemptions from requirements 

51250-51251  Assistance to military dependents 

51410-51412  Diplomas 

51420-51427  High school equivalency certificates 

51450-51455  Golden State Seal Merit Diploma 

51745  Independent study restrictions 

56390-56392  Recognition for educational achievement, special education 

60851.5  Suspension of high school exit examination 

60851.6  Retroactive diploma; completion of all graduation requirements except high school exit 

examination 

66204  Certification of high school courses as meeting university admissions criteria 

67386  Student safety; affirmative consent standard 

CODE OF REGULATIONS, TITLE 5 

1600-1651  Graduation of students from grade 12 and credit toward graduation 

COURT DECISIONS 

O'Connell v. Superior Court (Valenzuela), (2006) 141 Cal.App.4th 1452 

 
Management Resources: 

WEB SITES 

CSBA:  http://www.csba.org 

California Department of Education, High School: http://www.cde.ca.gov/ci/gs/hs 

University of California, List of Approved a-g Courses: 

http://www.universityofcalifornia.edu/admissions/freshman/requirements 
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Santa Cruz City Schools 

Board Policy 

High School Graduation Requirements 
 

BP 6146.1  

Instruction 
 

 

The Governing Board desires to prepare all students to obtain a high school diploma to enable 

them to take advantage of opportunities for postsecondary education and/or employment. 

 

(cf.5127 - Graduation Ceremonies and Activities) 

(cf. 5147 - Dropout Prevention) 

(cf. 5149 - At-Risk Students) 

(cf.6143 - Courses of Study) 

(cf. 6146.3 - Reciprocity of Academic Credit) 

 

Course Requirements 

 

To obtain a high school diploma, students shall complete at least the following courses in grades 

9-12, with each course being one year unless otherwise specified: 

 

1.  Four courses/40 units in English (Education Code 51225.3), including one year/10 units 

of 9th Grade English. 

 

(cf. 6142.91 - Reading/Language Arts Instruction) 

 

2.  Two courses/20 units in mathematics (Education Code 51225.3) 

  

 At least one mathematics course, or a combination of the two mathematics courses 

required for completion in grades 9-12, shall meet or exceed state academic content standards for 

Algebra I. (Education Code 51224.5) 

  

 Completion, prior to grade 9, of algebra coursework that meets or exceeds state academic 

content standards shall satisfy the algebra coursework requirement, but shall not exempt a 

student from the requirement to complete two mathematics courses in grades 9-12. (Education 

Code 51224.5) 

 

(cf. 6011 - Academic Standards) 

(cf. 6142.92 - Mathematics Instruction) 

 

3.  Two courses/20 units in science, including biological and physical sciences (Education 

Code 51225.3) 

 

(cf. 6142.93 - Science Instruction) 
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4.  Three courses/30 units in social studies, including United States history and geography; 

world history, culture, and geography; a one-semester course in American government and 

civics; and a one-semester course in economics (Education Code 51225.3) 

 

(cf. 6142.3 - Civic Education) 

(cf. 6142.93 - History-Social Science Instruction) 

 

5.  One semester/5 units of applied arts. 

 

6.  One course/10 units in visual or performing arts, foreign language, or American Sign 

Language (Education Code 51225.3) 

 

7.  One additional course/10 units of fine or applied arts. 

 

(cf. 6142.2 - World/Foreign Language Instruction) 

(cf. 6142.6 - Visual and Performing Arts Education) 

 

8.  Two courses/20 units in physical education, unless the student has been otherwise 

exempted pursuant to other sections of the Education Code (Education Code 51225.3) 

 

9.  One semester/5 units of health. 

 

(cf. 6142.7 - Physical Education and Activity) 

 

Because the prescribed course of study may not accommodate the needs of some students, the 

Board shall provide alternative means for the completion of prescribed courses in accordance 

with law. 

 

(cf. 6146.11 - Alternative Credits Toward Graduation) 

(cf. 6146.2 - Certificate of Proficiency/High School Equivalency) 

 

The Superintendent or designee shall exempt or waive specific course requirements for foster 

youth or children of military families in accordance with Education Code 51225.3 and 49701. 

 

(cf. 6173.1 - Education for Foster Youth) 

(cf. 6173.2 - Education for Children of Military Families) 

 

California High School Exit Examination (CAHSEE) 

 

As a condition of high school graduation, each student completing grade 12 shall have 

successfully passed the state exit examination in language arts and mathematics unless he/she 

receives a waiver or exemption. Students shall first take the exit examination in grade 10 and 

may take the examination during each subsequent administration until both sections of the 

examination have been passed.  The district will make every possible effort to remediate and 

support the students in mastering the standards assessed on the CAHSEE. (Education Code 
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60851, 60859) 

 

(cf. 6146.4- Differential Graduation and Competency Standards for Students with Disabilities) 

(cf. 6159 - Individualized Education Program) 

(cf. 6162.52 - High School Exit Examination) 

 

Supplemental instruction shall be offered to any student in grade 7-12 who does not demonstrate 

"sufficient progress," as defined in BP 6179 - Supplemental Instruction, toward passing the exit 

exam. (Education Code 37252, 60851) 

 

(cf. 5148.2 - Before/After School Programs) 

(cf. 6176 - Weekend/Saturday Classes) 

(cf. 6177 - Summer School) 

(cf. 6179 - Supplemental Instruction) 

 

The Superintendent or designee shall regularly report to the Board regarding the number of 

students who have fulfilled all local and state graduation requirements except for the passage of 

the exit exam and the resources that have been offered to such students. 

 

Certificate of Scholastic Achievement (local) 

 

Students who have passed all the district's course requirements by the end of their senior year but 

are unable to pass the high school exit exam shall receive a Certificate of Scholastic 

Achievement. 

 

The Superintendent or designee shall regularly report to the Board regarding the number of 

students receiving a Certificate of Scholastic Achievement and the resources that have been 

offered to such students. 

 

Certificate of Completion - Students with Disabilities (local) 

 

The district may award a student with disabilities a Certificate of Completion instead of a high 

school diploma if the student meets one of the following requirements: 

 

1.  The student has satisfactorily completed an alternative course of study approved by the 

district Board of Education and specified in the student's Individualized Education Program 

("IEP"). 

 

2.  The student has satisfactorily achieved the student's IEP goals and objectives during high 

school as determined by the student's IEP team. 

 

3.  The student has satisfactorily attended high school, participated in the instruction as 

specified in the student's IEP and has met the objectives of the student's individualized transition 

plan. 

 

The Superintendent or designee shall draft administrative regulations to implement this policy in 
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accordance with all provisions of law. 

 

A student who receives a Certificate of Completion shall be eligible to participate in any 

graduation ceremony and any school activity related to graduation in which a student receiving a 

diploma may participate.  The student's participation in any graduation ceremony or any 

graduation-related activity does not equate a Certificate of Completion with a regular high school 

diploma. 

 

Retroactive Diplomas 

 

The district may retroactively grant a high school diploma to a former student who was interned 

by order of the federal government during World War II, or served in the military with an 

honorable discharge in World War II, the Korean War, or the Vietnam War, provided that he/she 

was enrolled in a district school immediately preceding the internment or military service and 

he/she did not receive a diploma because his/her education was interrupted due to the internment 

or military service. 

 

In addition, the Board may retroactively grant a diploma to a deceased former student who 

satisfies the above condition.  The diploma shall be received by the deceased student's next of 

kin. 

 

 

 

Legal Reference: 

EDUCATION CODE 

37252  Supplemental instructional programs 

37254  Supplemental instruction based on failure to pass exit exam by end of grade 12 

37254.1  Required student participation in supplemental instruction 

47612  Enrollment in charter school 

48200  Compulsory attendance 

48412  Certificate of proficiency 

48430  Continuation education schools and classes 

48645.5  Acceptance of coursework 

48980  Required notification at beginning of term 

49701  Interstate Compact on Educational Opportunity for Military Children 

51224  Skills and knowledge required for adult life 

51224.5  Algebra instruction 

51225.1  Exemption from district graduation requirements 

51225.2  Pupil in foster care defined; acceptance of coursework, credits, retaking of course 

51225.3  High school graduation 

51225.5  Honorary diplomas; foreign exchange students 

51228  Graduation requirements 

51240-51246  Exemptions from requirements 

51250-51251  Assistance to military dependents 

51410-51412  Diplomas 

51420-51427  High school equivalency certificates 
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51450-51455  Golden State Seal Merit Diploma 

51745  Independent study restrictions 

56390-56392  Recognition for educational achievement, special education 

60850-60859  High school exit examination 

66204  Certification of high school courses as meeting university admissions criteria 

CODE OF REGULATIONS, TITLE 5 

1600-1651  Graduation of students from grade 12 and credit toward graduation 

COURT DECISIONS 

O'Connell v. Superior Court (Valenzuela), (2006) 141 Cal.App.4th 1452 

 

Management Resources: 

WEB SITES 

CSBA:  http://www.csba.org 

California Department of Education, High School: http://www.cde.ca.gov/ci/gs/hs 

University of California, List of Approved a-g Courses: 

http://www.universityofcalifornia.edu/admissions/freshman/requirements 
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Instruction BP 6152.1(a) 

 

PLACEMENT IN MATHEMATICS COURSES 

 

 

The Governing Board believes that a sound educational program must include the study of 

subjects that prepare students for admission to higher education and/or a fulfilling career.  To 

the extent possible, district students shall be provided an opportunity to complete a sequence 

of mathematics courses recommended for admission into the University of California and 

California State University systems. 

 
(cf. 6141.5 - Advanced Placement) 

(cf. 6142.92 - Mathematics Instruction) 

(cf. 6143 - Courses of Study) 

(cf. 6146.1 - High School Graduation Requirements) 

 

The Superintendent or designee shall work with district teachers, counselors, and 

administrators and the representatives of feeder schools to develop consistent protocols for 

placing students in mathematics courses offered at district high schools. Such placement 

protocols shall systematically take into consideration multiple objective academic measures 

that may include, but are not limited to, interim and summative assessments, placement tests 

that are aligned to state-adopted content standards in mathematics, classroom assignment and 

grades, and report cards. 
 

(cf. 5121 - Grades/Evaluation of Student Achievement) 

(cf. 6162.5 - Student Assessment) 

(cf. 6162.51 - State Academic Achievement Tests) 
 

Students shall be enrolled in mathematics courses based on the placement protocols. No 

student shall repeat a mathematics course which he/she has successfully completed based on 

the district's placement protocols. 

 

The placement protocols shall specify a time within the first month of the school year when 

students shall be reevaluated to ensure that they are appropriately placed in mathematics 

courses and shall specify the criteria the district will use to make this determination. Any 

student found to be misplaced shall be promptly placed in the appropriate mathematics course. 

 

Within 10 school days of an initial placement decision or a placement decision upon 

reevaluation, a student and his/her parent/guardian who disagree with the placement of the 

student may appeal the decision to the Superintendent or designee. The Superintendent or 

designee shall decide whether or not to overrule the placement determination within 10 school 

days of receiving the appeal.  The decision of the Superintendent or designee shall be final. 

 
(cf. 5123 - Promotion/Acceleration/Retention) 
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 BP 6152.1(b) 

 

PLACEMENT IN MATHEMATICS COURSES (continued) 

 

 

District staff shall implement the placement protocols uniformly and without regard to 

students' race, sex, gender, nationality, ethnicity, socioeconomic background, or other 

subjective or discriminatory consideration in making placement decisions. 

 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 

 

The Superintendent or designee shall ensure that all teachers, counselors, and other district 

staff responsible for determining students' placement in mathematics courses receive training 

on the placement protocols. 

 
(cf. 4131 - Staff Development) 

 

Prior to the beginning of each school year, the Superintendent or designee shall communicate 

the district's commitment to providing students with the opportunity to complete mathematics 

courses recommended for college admission, including approved placement protocols and the 

appeal process, to parents/guardians, students, teachers, school counselors, and administrators. 

 

This policy and the district's mathematics placement protocols shall be posted on the district's 

web site.  (Education Code 51224.7) 

 
(cf. 1113 - District and School Web Sites) 

 

Annually, the Board and the Superintendent or designee shall review student data related to 

placement and advancement in the mathematics courses offered at district high schools to 

ensure that students who are qualified to progress in mathematics courses based on their 

performance on objective academic measures are not held back in a disproportionate manner 

on the basis of their race, ethnicity, gender, or socioeconomic background. The Board and 

Superintendent shall also consider appropriate recommendations for removing any identified 

barriers to students' access to mathematics courses. 

 
(cf. 0500 - Accountability) 

 

 

 
Legal Reference: (see next page) 
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 BP 6152.1(c) 

 

 

PLACEMENT IN MATHEMATICS COURSES (continued) 

 

 
Legal Reference: 

EDUCATION CODE 

200-262.4  Prohibition of discrimination 

48070.5  Promotion and retention; required policy 

51220  Areas of study, grades 7-12 

51224.5  Completion of Algebra I or Mathematics I 

51224.7  California Mathematics Placement Act of 2015 

51225.3  High school graduation requirements 

51284  Financial literacy 

60605  State-adopted content and performance standards in core curricular areas 

60605.8  Common Core standards 

 
Management Resources: 

CSBA PUBLICATIONS 

Math Misplacement, Governance Brief, September 2015 

Governing to the Core, Governance Briefs 

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 

Mathematics Framework for California Public Schools: Kindergarten Through Grade Twelve, 2013 

California Common Core State Standards: Mathematics, January 2013 

COMMON CORE STATE STANDARDS INITIATIVE PUBLICATIONS 

Appendix A: Designing High School Mathematics Courses Based on the Common Core State 

Standards 
LAWYERS' COMMITTEE FOR CIVIL RIGHTS OF THE SAN FRANCISCO BAY AREA (LCCR) 

Held Back - Addressing Misplacement of 9th Grade Students in Bay Area School Math Classes 

WEB SITES 

CSBA: http://www.csba.org 

California Department of Education: http://www.cde.ca.gov 

Common Core State Standards Initiative: http://www.corestandards.org/math 

Lawyers' Committee for Civil Rights of the San Francisco Bay Area (LCCR): http://www.lccr.com 
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Santa Cruz City Schools 

Board Policy 

Education For Homeless Children 
 

BP 6173  

Instruction 
 

 

The Governing Board desires to ensure that homeless students have access to the same free and 

appropriate public education provided to other students within the district.  The district shall 

provide homeless students with access to education and other services necessary for these 

students to meet the same challenging academic standards as other students. 

 

Homeless students shall not be segregated into a separate school or program based on their status 

as homeless and shall not be stigmatized in any way. 

 

(cf. 3553 - Free and Reduced Price Meals) 

 

The Superintendent or designee shall ensure that placement decisions for homeless students are 

based on the student's best interest as defined in law and administrative regulation. 

 

(cf. 5111.13 - Residency for Homeless Children) 

 

Transportation 

 

The district shall provide transportation for a homeless student to and from his/her school of 

origin when the student is residing within the district and the parent/guardian requests that such 

transportation be provided.  If the student moves outside of district boundaries, but continues to 

attend his/her school of origin within this district, the Superintendent or designee shall consult 

with the superintendent of the district in which the student is now residing to agree upon a 

method to apportion the responsibility and costs of the transportation.  (42 USC 11432) 

 

(cf. 3250 - Transportation Fees) 

(cf. 3541 - Transportation Routes and Services) 

 

 

 

Legal Reference: 

EDUCATION CODE 

1980-1986  County community schools 

2558.2  Use of revenue limits to determine average daily attendance of homeless children 

39807.5 Payment of transportation costs by parents 

UNITED STATES CODE, TITLE 42 

11431-11435 McKinney-Vento Homeless Assistance Act 
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Management Resources: 

U.S. DEPARTMENT OF EDUCATION GUIDANCE 

Education for Homeless Children and Youth Program, Non-Regulatory Guidance, July 2004 

WEB SITES 

California Department of Education, Homeless Children and Youth Education: 

http://www.cde.ca.gov/sp/hs/cy 

National Center for Homeless Education at SERVE:  http://www.serve.org/nche 

National Law Center on Homelessness and Poverty:  http://www.nlchp.org 

U.S. Department of Education: http://www.ed.gov/programs/homeless/index.html 
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Instruction BP 6173(a) 
 

EDUCATION FOR HOMELESS CHILDREN 

 

 

The Governing Board desires to ensure that homeless students have access to the same free 

and appropriate public education provided to other students within the district. The district 

shall provide homeless students with access to education and other services necessary for them 

to meet the same challenging academic standards as other students. 

 
(cf. 6011 - Academic Standards) 

 

Homeless students shall not be segregated into a separate school or program based on their 

status as homeless and shall not be stigmatized in any way. 
 

(cf. 3553 - Free and Reduced Price Meals) 

 

The Superintendent or designee shall ensure that placement decisions for homeless students 

are based on the student's best interest as defined in law and administrative regulation. 
 

When there are at least 15 homeless students in the district or a district school, the district's 

local control and accountability plan (LCAP) shall include goals and specific actions to 

improve student achievement and other outcomes of homeless students. (Education Code 

52052, 52060) 

 
(cf. 0460 - Local Control and Accountability Plan) 

 

 

 

 
Legal Reference: (see next page) 
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 BP 6173(b) 

 

 

EDUCATION FOR HOMELESS CHILDREN  (continued) 

 

 

 
Legal Reference: 

EDUCATION CODE 

2558.2  Use of revenue limits to determine average daily attendance of homeless children 

39807.5 Payment of transportation costs by parents 

48850  Educational rights; participation in extracurricular activities 

48852.5  Notice of educational rights of homeless students 

48852.7 Enrollment of homeless students 

48915.5  Recommended expulsion, homeless student with disabilities 

48918.1  Notice of recommended expulsion 

51225.1-51225.3  Graduation requirements 

52060-52077  Local control and accountability plan 

CODE OF REGULATIONS, TITLE 5 

4600-4687  Uniform complaint procedures 

UNITED STATES CODE, TITLE 42 

11431-11435 McKinney-Vento Homeless Assistance Act 

 
Management Resources: 

CALIFORNIA CHILD WELFARE COUNCIL 

Partial Credit Model Policy and Practice Recommendations 

CALIFORNIA DEPARTMENT OF EDUCATION 

Homeless Education Dispute Resolution Process, January 30, 2007 

NATIONAL CENTER FOR HOMELESS EDUCATION PUBLICATIONS 

Homeless Liaison Toolkit, 2013 

U.S. DEPARTMENT OF EDUCATION GUIDANCE 

Education for Homeless Children and Youth Program, Non-Regulatory Guidance, July 2004 

WEB SITES 

California Child Welfare Council:  http://www.chhs.ca.gov/Pages/CAChildWelfareCouncil.aspx 

California Department of Education, Homeless Children and Youth Education: 

http://www.cde.ca.gov/sp/hs/cy 

National Center for Homeless Education at SERVE:  http://www.serve.org/nche 

National Law Center on Homelessness and Poverty:  http://www.nlchp.org 

U.S. Department of Education: http://www.ed.gov/programs/homeless/index.html 
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Santa Cruz City Schools 

Board Policy 

Supplemental Instruction 
 

BP 6179  

Instruction 
 

 

Cautionary Notice 2010-13: AB 1610 (Ch. 724, Statutes of 2010) amended Education Code 

37252.2 to relieve districts from the obligation, until July 1, 2013, to perform any activities that 

are deemed to be reimbursable state mandates under that section. As a result, certain provisions 

of the following policy or administrative regulation that reflect those requirements may be 

suspended. 

 

The Governing Board recognizes that high-quality supplemental instructional programs can 

motivate and support students to attain grade-level academic standards, overcome academic 

deficiencies, and/or acquire critical skills. 

 

(cf. 5113.1 - Truancy) 

(cf. 5147 - Dropout Prevention) 

(cf. 5148.2 - Before/After School Programs) 

(cf. 5149 - At-Risk Students) 

(cf. 6011 - Academic Standards) 

(cf. 6146.1 - High School Graduation Requirements) 

(cf. 6146.5 - Elementary/Middle School Graduation Requirements) 

(cf. 6164.5 - Student Success Teams) 

 

Required Supplemental Programs 

 

The district shall offer direct, systematic, and intensive supplemental instruction for: 

 

1. Students in grades 2-9 who have been retained or recommended for retention pursuant to 

Education Code 48070.5  (Education Code 37252.2) 

 

(cf. 5123 - Promotion/Acceleration/Retention) 

 

2. Students in grades 7-12 who do not demonstrate "sufficient progress" toward passing the 

state exit examination required for high school graduation in order to help them pass the exam  

(Education Code 37252, 60851) 

 

(cf. 6162.52 - High School Exit Examination) 

 

Pursuant to Education Code 37252 and 60851, in determining eligibility for supplemental 

instruction based on students' lack of "sufficient progress" toward passing the state exit exam, 

districts must use the results of Standardized Testing and Reporting (STAR) assessments and the 
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minimum levels of proficiency recommended by the State Board of Education and/or students' 

grades and other indicators of academic achievement designated by the district. 

 

(cf. 6162.51 - Standardized Testing and Reporting Program) 

(cf. 5121 - Grades/Evaluation of Student Achievement) 

 

In addition, students who do not possess sufficient English language skills to be assessed shall be 

considered students who do not demonstrate sufficient progress towards passing the exit exam 

and shall receive supplemental instruction designed to help them succeed on the exit exam.  

(Education Code 37252) 

 

3. Students who have not passed one or both parts of the exit exam by the end of grade 12, 

for up to two consecutive school years after the completion of grade 12 or until they have passed 

both parts of the exit exam, whichever comes first  (Education Code 37254) 

 

(cf. 1312.4 - Williams Uniform Complaint Procedures) 

 

4. Eligible students from low-income families whenever the district or a district school 

receiving federal Title I funds has been identified by the California Department of Education for 

program improvement for two or more years  (20 USC 6316) 

 

(cf. 0520.2 - Title I Program Improvement Schools) 

(cf. 0520.3 - Title I Program Improvement Districts) 

 

Required Student Participation 

 

The Superintendent or designee may require participation in a supplemental instructional 

program for:  (Education Code 37252.2, 37254.1) 

 

1. Students in grades 7-12 who demonstrate insufficient progress toward the exit exam 

required for high school graduation pursuant to Education Code 37252 

  

2. Students in grades 2-9 who are retained or recommended for retention pursuant to 

Education Code 37252.2 

 

3. Students in grades 2-6 who are "at risk" of retention pursuant to Education Code 37252.8 

 

4. Students in grades 2-6 who are deficient in mathematics, reading, or written expression 

pursuant to Education Code 37252.8 

 

5. Students in grades K-12 participating in enrichment programs in core academic subjects 

pursuant to Education Code 37253 

 

The Superintendent or designee shall obtain written parent/guardian consent for a student's 

participation in the supplemental instructional program. 
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Legal Reference: 

EDUCATION CODE 

1240  County Superintendent duties 

35186  Williams Uniform Complaint Procedures 

37200-37202  School calendar 

37223  Weekend classes 

37252-37254.1  Supplemental instruction 

41505-41508  Pupil Retention Block Grant 

42239  Supplemental instruction, apportionments 

44259  Comprehensive reading program 

46100  Length of school day 

48070-48070.5  Promotion and retention 

48200  Compulsory education 

48985  Translation of notices 

51210  Courses of study, elementary schools 

51220  Courses of study, secondary schools 

52378-52380  Supplemental School Counseling Program 

60603  Definitions, core curriculum areas 

60640-60648  Standardized Testing and Reporting Program 

60850-60859  High school exit examination 

REPEALED EDUCATION CODE FOR CATEGORICAL PROGRAMS 

52012  Establishment of school site council 

52014-52015  School plans 

53025-53031  Intensive reading instruction 

53091-53094  Intensive algebra instruction 

CODE OF REGULATIONS, TITLE 5 

11470-11472  Summer school 

UNITED STATES CODE, TITLE 20 

6316  Program improvement schools and districts 

 

Management Resources: 

CALIFORNIA DEPARTMENT OF EDUCATION CORRESPONDENCE 

Implementation of Assembly Bill (AB) 347: requiring instruction and services for students who 

have not passed the exit exam but have met all other graduation requirements, October 26, 2007 

U.S. DEPARTMENT OF EDUCATION GUIDANCE 

Supplemental Educational Services, June 13, 2005 

Creating Strong Supplemental Educational Services Programs, May 2004 

WEB SITES 

CSBA:  http://www.csba.org 

California Department of Education:  http://www.cde.ca.gov 

U.S. Department of Education:  http://www.ed.gov 
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Instruction BP 6179(a) 

 

SUPPLEMENTAL INSTRUCTION 

 

 

The Governing Board recognizes that high-quality supplemental instruction can motivate and 

support students to attain grade-level academic standards, overcome academic deficiencies, 

and/or acquire critical skills. The district shall offer programs of direct, systematic, and 

intensive supplemental instruction to meet student needs. Supplemental instruction shall be 

offered in accordance with law and may be used to assist the district in meeting its goals for 

student achievement. 

 
(cf. 0460 - Local Control and Accountability Plan) 

(cf. 5113.1 - Chronic Absence and Truancy) 

(cf. 5147 - Dropout Prevention) 

(cf. 6011 - Academic Standards) 

(cf. 6146.1 - High School Graduation Requirements) 

(cf. 6146.5 - Elementary/Middle School Graduation Requirements) 

(cf. 6164.5 - Student Success Teams) 

 

Supplemental instruction may be offered during and outside the regular school day, including 

during the summer, before school, after school, on Saturday, and/or during intersessions.  

When supplemental instruction is offered during the regular school day, it shall not supplant 

the student's instruction in the core curriculum areas or physical education. 

 
(cf. 5148.2 - Before/After School Programs) 

(cf. 6111 - School Calendar) 

(cf. 6112 - School Day) 

(cf. 6142.7 - Physical Education and Activity) 

(cf. 6176 - Weekend/Saturday Classes) 

(cf. 6177 - Summer Learning Programs) 

 

As appropriate, supplemental instruction may be provided through a classroom setting, 

individual or small group instruction, technology-based instruction, and/or an arrangement 

with a community or other external service provider. 

 
(cf. 1020 - Youth Services) 

 

When determined to be necessary by the principal or designee, a student may be required to 

participate in supplemental instruction outside the regular school day. In such cases, written 

parent/guardian consent shall be obtained for the student's participation. 

 

Supplemental instruction shall be offered to: 

 

1. Students in grades 2-9 who have been retained or recommended for retention at their 

current grade level   (Education Code 37252.2, 48070.5) 

 
(cf. 5123 - Promotion/Acceleration/Retention) 
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 BP 6179(b) 

 

 

SUPPLEMENTAL INSTRUCTION  (continued) 

 

 

2. Eligible students from low-income families whenever the district or a district school 

receiving federal Title I funds has been identified by the California Department of 

Education for program improvement for two or more consecutive years  (20 USC 6316) 
 

(cf. 0520.2 - Title I Program Improvement Schools) 

(cf. 0520.3 - Title I Program Improvement Districts) 
 

In addition, supplemental instruction may be offered to: 

 

1. Students who demonstrate academic deficiencies that may jeopardize their attainment 

of academic standards 

 
(cf. 6142.6 - Visual and Performing Arts Education) 

(cf. 6142.7 - Physical Education and Activity) 

(cf. 6142.91 - Reading/Language Arts Instruction) 

(cf. 6142.92 - Mathematics Instruction) 

(cf. 6142.93 - Science Instruction) 

(cf. 6142.94 - History-Social Science Instruction) 

 

2. High school students who need support to successfully complete courses required for 

graduation 

 

 

 
Legal Reference:  (see next page) 
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 BP 6179(c) 

 

 

SUPPLEMENTAL INSTRUCTION  (continued) 

 

 

 
Legal Reference: 

EDUCATION CODE 

37200-37202  School calendar 

37223  Weekend classes 

37252-37254.1  Supplemental instruction, summer school 

42238.01-42238.07  Local control funding formula 

46100  Length of school day 

48070-48070.5  Promotion and retention 

48200  Compulsory education 

48985  Translation of notices 

51210-51212  Courses of study, elementary schools 

51220-51228  Courses of study, secondary schools 

52060-52077  Local control and accountability plan 

60603  Definitions, core curriculum areas 

60640-60649  California Assessment of Student Performance and Progress 

60850-60859  High school exit examination, especially: 

60851.5  Suspension of high school exit examination 

CODE OF REGULATIONS, TITLE 5 

11470-11472  Summer school 

UNITED STATES CODE, TITLE 20 

6316  Program improvement schools and districts 

 
Management Resources: 

U.S. DEPARTMENT OF EDUCATION GUIDANCE 

Supplemental Educational Services, January 14, 2009 

Innovations in Education: Creating Strong Supplemental Educational Services Programs, May 2004 

WEB SITES 

CSBA:  http://www.csba.org 

California Department of Education:  http://www.cde.ca.gov 

U.S. Department of Education:  http://www.ed.gov 
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Santa Cruz City Schools 

Board Policy 

Promotion/Acceleration/Retention 
 

BP 5123  

Students 
 

 

Cautionary Notice: As added and amended by SBX3 4 (Ch. 12, Third Extraordinary Session, 

Statutes of 2009) and ABX4 2 (Ch. 2, Fourth Extraordinary Session, Statutes of 2009), 

Education Code 42605 grants district flexibility in "Tier 3" categorical programs. The Santa Cruz 

City Schools has accepted this flexibility and thus is deemed in compliance with the statutory or 

regulatory program and funding requirements for these programs for the 2008-2009 through 

2012-2013 fiscal years. As a result, the district may temporarily suspend certain provisions of the 

following policy or regulation that reflect these requirements. For further information, please 

contact the Superintendent or designee. 

 

Cautionary Notice 2010-13: AB 1610 (Ch. 724, Statutes of 2010) amended Education Code 

37252.2 to relieve districts from the obligation, until July 1, 2013, to perform any activities that 

are deemed to be reimbursable state mandates under that section. As a result, certain provisions 

of the following policy or administrative regulation that reflect those requirements may be 

suspended. 

 

The Governing Board expects students to progress through each grade level within one school 

year. To accomplish this, instruction should accommodate the variety of ways that students learn 

and include strategies for addressing academic deficiencies when needed. 

 

Students shall progress through the grade levels by demonstrating growth in learning and 

meeting grade-level standards of expected student achievement. 

 

(cf. 6011 - Academic Standards) 

(cf. 6146.1 - High School Graduation Requirements) 

(cf. 6146.5 - Elementary/Middle School Graduation Requirements) 

(cf. 6162.52 - High School Exit Examination) 

 

When high academic achievement is evident, the Superintendent or designee may recommend a 

student for acceleration into a higher grade level. The student's maturity level shall be taken into 

consideration in making a determination to accelerate a student. 

 

As early as possible in the school year, the Superintendent or designee shall identify students 

who should be retained and who are at risk of being retained in accordance with law, Board 

policy, administrative regulation, and the following criteria. 

 

Students shall be identified on the basis of indicators of academic achievement such as grades, 

standardized testing results, formative and cumulative assessments, and student portfolios. 
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(cf. 5121 - Grades/Evaluation of Student Achievement) 

(cf. 5149 - At-Risk Students) 

 

When any student in grades 2-9 is retained or recommended for retention, the Superintendent or 

designee shall offer an appropriate program of remedial instruction to assist the student in 

meeting grade-level expectations.  The Superintendent or designee also may offer supplemental 

instruction to a student in grades 2-6 who is identified as being at risk for retention. (Education 

Code 37252.8, 48070.5) and Board policy. 

 

(cf. 6179 - Supplemental Instruction) 

 

Legal Reference: 

EDUCATION CODE 

37252-37254.1  Supplemental instruction 

41505-41508 Pupil Retention Block Grant 

46300  Method of computing ADA 

48011  Promotion/retention following one year of kindergarten 

48070-48070.5  Promotion and retention 

48431.6  Required systematic review of students and grading 

56345  Elements of individualized education plan 

60641-60648 Standardized Testing and Reporting Program 

60850-60859  Exit examination 

CODE OF REGULATIONS, TITLE 5 

200-202 Admission and exclusion of students 

 

Management Resources: 

CALIFORNIA DEPARTMENT OF EDUCATION  MANAGEMENT ADVISORIES 

0900.90  Changes in Law Concerning Eligibility for Admission to Kindergarten 90-10 

CDE PUBLICATIONS 

Performance Level Tables for the California Standards Tests and the California Alternative 

Performance Assessment 

Parental Agreement Form:  Agreement for Pupil to Continue in Kindergarten 

LEGISLATIVE COUNSEL'S OPINION 

Promotion and Retention #21610 

WEB SITES 

CSBA:  http://www.csba.org 

California Department of Education: http://www.cde.ca.gov 
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AGENDA ITEM 8.3.7 
 

SANTA CRUZ CITY SCHOOL DISTRICT 
 
 
 
AGENDA ITEM: Job Descriptions – Newcomer Teacher and Transition 

Specialist 
 
DATE: March 23, 2016 
 
FROM: Molly Parks, Assistant Superintendent, Human Resources 
 
THROUGH: Kris Munro, Superintendent 
 
 
 
 
RECOMMENDATION: 
To approve the job descriptions for the positions of Newcomer Teacher and Transition 
Specialist as submitted for first and/or final reading. 
 
BACKGROUND: 
The Newcomer Teacher provides newcomer students with the academic and linguistic 
foundation and the socio-emotional supports that will allow them to transition successfully 
into the mainstream high school environment.  The job description was developed to 
reflect current program needs, services and credentialing requirements in alignment with 
District Goals. 
 
The district is currently recruiting for a Transition Specialist due to a recent retirement.  The 
existing job description was developed and Board approved in 1988.  The proposed job 
description has been updated to reflect current program needs, services and credentialing 
requirements in alignment with District Goals. 
 
District Goals 
1. All SCCS students will be prepared to successfully access post-secondary college and 

career opportunities. 
2. SCCS will create positive, engaging school environments that promote the 

development of cognitive skills and the social emotional well-being of all students. 
3. We will eliminate the achievement gaps that currently exist between demographic 

groups within the SCCS student community. 
4. We will develop a highly collaborative, professional culture focused on supporting 

effective teaching. 
5. SCCS will maintain a balanced budget and efficient and effective management.  
6. SCCS will maintain strong communication and partnerships with its diverse 

community. 
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Newcomer Teacher  

 

 
 
 
Santa Cruz City Schools             Job Description 
 

 
JOB TITLE:  Transition Specialist 
 
JOB SUMMARY 
Under the school principal’s supervision, provide a program of English Language Development (ELD) in 
order to develop proficiency in English as rapidly and effectively as possible.  Use curriculum based on the 
district adopted California English Language Development and English Language standards, assist with the 
most appropriate placement of English learners who will be scheduled into designated sections based on 
their levels of English proficiency using a variety of measures including, but not limited to the California 
English Language Development Test (CELDT), local measures, and the California Assessment of Student 
Performance and Progress (CAASPP).   The teacher will provide academic instruction for English Learners 
that is designed and implemented to meet the district's content and performance standards for the 
respective grade levels and English language proficiency in a reasonable amount of time, use appropriate 
learning strategies to enable students to make academic, vocational, and/or personal growth and will 
assist with knowledge necessary to adapt to U.S. educational system. 
 
ESSENTIAL FUNCTIONS 

 Work with individual and small groups of students both within and outside of classrooms to assist 
students to perform at grade level and meet State and District standards 

 Provides direct instruction to pupils in English Language Development (ELD) and in other subject 
areas as needed 

 Provides primary language support as needed to make new learning comprehensible to students 
 Assists students in the development of basic school skills necessary for success in a classroom 
 Fosters a safe and nurturing learning environment and positive relationships between students, 

staff, parents and community members 
 Builds strong relationships with students, parents, staff and community members to provide for 

the instructional needs of the students 
 Continuous communication with parents/guardians 
 Identifies student’s areas of strength and needs for improvement and is able to work with the 

student, family and internal resources to suggest options for improvement 
 Conducts lessons utilizing Specially Designed Academic Instruction in English (SDAIE) and other 

instructional techniques that target students at California English Language Development Test 
(CELDT) Levels 1 and 2 

 Conducts lessons providing primary language support as needed 
 Develops lesson plans according to the California state standards, both English Language Arts and 

English Language Development 
 Works collaboratively with Language Development Resource Teacher, School Community 

Coordinator, Instructional Assistant, Community Assistant and other School Personnel 
 Provides instruction in District adopted curriculum 
 Prepares materials needed to assist students 
 Participates in professional development 
 Participates in school, District, and department activities and meetings 
 Provides instruction and compliance activities in accordance with state and federal law, District 

policies and procedures, and site needs 
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Newcomer Teacher  

 

 Assesses and observes students in order to determine the appropriate strategies and approaches 
to be utilized to make instruction most effective for Newcomer students 

 Keeps records on individual pupil progress and assists in pre and post testing for entering and 
exiting Newcomer students 

 Monitors student achievement and adjust instructions in response to student data 
 Other related duties as assigned. 

 
MINIMUM QUALIFICATIONS 
Experience 
Any combination of experience and training which would indicate possession of the knowledge, skills and 
abilities listed herein. 
 
Knowledge of: 
Thorough knowledge of spoken and written English including grammar, language forms and 
functions.   Knowledge and experience utilizing equity-based methods of discipline and motivation with 
students of color and English learners.  Familiarity with the second language acquisition process and 
current research-based methods for teaching English learners.   
 
Ability to: 
Demonstrated ability to communicate, understand, and work effectively with students of color and English 
learners, their parents and other school personnel. 
 
Physical Effort / Work Environment:  
Light to moderate physical effort; frequent standing or walking; periodic handling of lightweight parcels. 
Indoor work environment.  
 
Licenses and Credentials: Valid California Single Subject Teaching Credential for English, BCLAD (Spanish) 
Authorization and NCLB compliance for English are required. 
 
 
First and/or Final Reading – March 23, 2016 
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Transition Specialist  

 

 
 
 
Santa Cruz City Schools             Job Description 
 

 
JOB TITLE:  Transition Specialist 
 
JOB SUMMARY 
Under the general direction of the Director of Special Education, within the broad framework of standard 
policies and procedures, assists in the development and the operation of the Transition Program; 
providing career assessments, career counseling, employment preparation, job shadowing, job 
development, job placement, and job retention for special education students. 
 
ESSENTIAL FUNCTIONS 
Assist the special education staff with implementing Individual Transition Plans.  Provide direct transition 
services to special education students; serve as a member of the IEP team and provide transition 
assessment information, consultation on the development of  appropriate post-secondary goals and 
resources, assistance employment preparation, job shadowing, job development, job placement, and job 
retention and other transition activities as appropriate for special education students. Assist the Transition 
Coordinator with the implementation and maintenance of the Transition Program grants.  Interact 
positively with students, parents, employers, coworkers and supervisor. 
 
MINIMUM QUALIFICATIONS 
Experience 
Any combination of experience and training which would indicate possession of the knowledge, skills and 
abilities listed herein. 
 
Knowledge of: 
Special education and transition law, policies and procedures that relate to the Transition Program which 
include writing individual transition plans and State and Federal labor laws.  Knowledge of the needs of 
students with disabilities as it relates to transition, job placement, and the referral to post-secondary 
agencies.   
 
Ability to: 
Ability to understand and work effectively with students with learning disabilities, autism, emotional 
disturbances, and intellectual disabilities; analyze situations accurately and adopt an effective course of 
action; demonstrate an understanding, patient, and receptive attitude towards students, handle stressful 
situations, communicate effectively orally and in writing, deal with sensitive materials in a confidential 
manner, facilitate meetings, maintain records, data entry, work effectively with student behavior, coach 
clients in a work environment, maintain cooperative relationships with students, parents, employers, and 
school personnel. 
 
 
Physical Effort / Work Environment:  
Computer skills:  Word, EXCEL, Power Point, Google and data bases; ability to conduct verbal conversation; 
hear normal range of verbal conversation (approximately 60 decibels); sit, stoop, stand, bend, kneel and 
walk; sit for sustained periods of time; climb slopes, stairs, steps and ramps; lift up to 20 pounds; carry up 
to 20 pounds; operate office equipment in a safe and effective manner; demonstrate manual dexterity 
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Transition Specialist  

 

necessary to operate a computer keyboard and other education technology. Predominant work done in an 
indoor environment; some exposure to outdoor environment with exposure to weather conditions 
including but not. limited to, heat, cold, rain, snow and high humidity. 
 
Licenses and Credentials: Appropriate Special Education Credential, a valid Class C California Driver’s 
License and evidence of appropriate insurance is required. 
 
 
First and/or Final Reading – March 23, 2016 
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